GOVERNDMENT OF RAJASTHAN.
l)cpa,r_tmcnt of Personnel

N (A-T11) b
fho : _— " '
No.F.4(6)Karmik/A-[11/78 Dated: January 10, 2001
1. All Prmcxpal Secretaries / Sccretaries to Govemmém

- Guidelines regarding suspension of officers and serving
s of charge sheets upon those officers who are placed under
© suspension.

Gundclmcs reg'xrdmg suspension of ofﬁccrs and serving of ch«ugc sheets
upon those officers who are placcd under suspension have been issucd
'from time to time in (hc past. Altention is invited lo the following
Clrcuhrﬁ oflhl 5 D(’pdnmcnl

Y

l' 4(6)h1rm|$JKa 3/78 dated 11/08/2000

Fj"4(6)Karnuk/Ka-3/78 dated 16/06/2000

; l; 9(")}\arlllll'/l\.| -3/99 dated 28/10/1999

. ,E.v9(2)( 1) Karmnik/Ka-3/99 dated 30/04/] 99
_ l" 951K armik/Fa-'!/??/PL-l dated 29/0:4/1999
'v-»"r 9(5 1)K armik/K, a-3/77/P-1 dated 07/1 111998

‘f;._s( i)(2)Karmik/Ka-3/94 Pt dated 29/07/1995




!'h*hiléwzill"lhé above mentioned Circulars, it has been absetved that the
msu'uctlons rcy.\rduqv suspension of officers are not being followed.- in
several casg.s
With a v e'\_‘

hls has. becen vlcwcd -ld\'crsclv be lhc State Government.

hcreby ls$u¢d for lhc mformatmn of all conccrncd All concerned are
requested o ensurc sxnct compliance oflhcsc gmdchncs '

%4
£ ; T 1 l

It has been observcd lhal in some cases officers are bcmg pldced- under
suspension in a routine manncr on account of minor . la apses and
therealter charge shects arc being served upon them under Rule 17 of

the CCA Rulc'i This i lﬁ not a proper practice. Suspension in such cases
is neither

The

an- oﬂ'ccr is caught red handed in a lr'xp procecding
lhc Anti Cormpuon Burcau, or

‘u"’

(ii) W ~r{: a cnmtml case mvol\'m;: moral turpitude, cmhcnlcmcm

4;'?}

of l,tnds or somc other gricvous ochncc is pcndm;: mvcc.(u,.umn :

or lnal :u.'unst an ofTicer, or

(i) 'thrc the officer conzerned is prima facic guilty of some major
lapse and departmental enquiry under Rule 16 of the CCA Rules
is pending or cmncmpimc«l apaina him and the gravite of the
chargc(s) is such that, if proved, it will most probably lead to his

rcmovnl or dlsmmsal from service, and

<{iv) When. the rc(cnhon of the OﬂlU:l conccmcu in office is likely tor
h'unpcr or frustraic the inquiry or it is otherwise inadv isable tha
he should continue ta perform the duties of his office. '

Before placing any person under suspension, the cuimpetent authority

should personally study the facts and circumstances of the case and

§’|(l<r\‘ humcllllu‘rsalt that in the ful§ and clrcunstances nl the CRse it

1o comnlld'\lmg the umrucuom ‘on this SUhJCCl' and
rcucrauug g;g mslrucuun' on this subject. the following guidelines arc

onducnve to ()ovcmmcnl l'unclmmng nor 1o lhc oﬂ"ccr '

call




| prima facie case is made out for initiating disciplinary action under B2l
= 16 of the CCA Rules and that the gravity of the charge is such th: IR
praved; it will most probs \hl\ Icad to his removal or dismissal llnun

© service. The competent authority should pass a speaking order

. stating  that he/she has personally cxamined the facts  and
circumstances of the case and that he/she is personally satisficd (hnt
suspension is justified in thc facts and circumstances of the case.

Comrary to normal belief. suspension is a very lhut.h step and. exeept in
rare cases su<pcn§mn should not be resorted to except after chargeshecr
h'\‘i chn scrved upon lhc concemed officer and, to the extent possible,

»ascs that '\('lm L oﬂlccr hm been placcd undcr suspension, the
cet is not served pon the officer concemed for several imonths
¢ontinuics to remain under suspension. This is a matter of
,‘°‘ 1cern and it H enjoined upon all concerned o ensure that such
1is avoided at all.costs. Once an oflicer has been placed under

arg _Aﬁl‘“" is scr\cd upon him without any dchv It is L\p(‘LlL’d thint

normnll\' the charpe sheet should be served upon the concerncd

officer within a period of two mouaths from the date of suspension. In

. future; all concerned should cnsure that chargc sheet is served upon
suspcndcd officers within a period of two months from the date of

SUSPCHSIO[‘I.

It has also been observed trat at times officers belonging 1o the Stite
Services are placed under suspension by the concerned Adininistrative
Dcp.mmcnl\' / icads of Departments. In this connection it is chuificd
that under the Rajasthan Rules of Business the powers for disciplina
tion against officers belonging 10 the State Services, including the
ef to suspend an officer. vest only in the Department ol Pérsonne
Adnuﬁistrmivc Dcpdrtmcn}_s / tleads of Dcp’xrtmcm§'_{_xr.¢_gpl__:_\.\'g.l|\_miswd

u<[lcnd an_oflicer _of the__Sialg Scrwdc Therelore, ollicers

cl o Lleo the State Services can be plnccd under suspens mu ouly

)1:1'hc Department of Personnel. if in a rarc md cxn.mrdm v cise the

nccmcd A(!mlmsu.mvc Deparument deems it necessary that an office:
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S_cc_”' Y / Sccrcmr\ 1o GO\crnmcm <hould ncccsc'\nl\ consuh the

Chmﬁﬁccnclan and obtain his. consent for placing the government

servant under suspension. Thereafier, the case shduld be immediately

lcfc;rcd to the Department of Personnel and the suspension order should

be got conﬁn’ncd by the Departiment of Personnel.
5
KCCpmg in vacw the above mentioned position, .lll conccmu-d are

rcqﬂes(ed to xrcvlcw the cases of officers who arc prc:bmly wnder

suspensnon. Ir’ ‘any officer has been placed under suspension and -

_char&eshcel has been served upon him under Rule 17 of the CCA Rules,
action should be taken to the immediately-reinstate such Officers. If any
ofTicer has been under suspension for more than two months. .md charpe
shcel,has sull no( been served upan him, the competent aullmnl\' shall

cnszurc that lhc charge sheet \s served upon: the concerned officer

, "Qialcly“ o
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(Ashok Sampatram)
- Sccretary to Goveninent

.

| 0 D,l 7,001

l"
.

g

> I
Fs S



