GoViiHIMENT- OF RAT ASTHAN L4

jitvV (0' StoSdttfBu
i J.'-OnJIP-JXVy

v\ cC

llo.JFe15Cl)KarmiX/Ka-Il/75 Dated 25th Feb.,0876.

0 RD'E R

tfSub :-.Grant .of-kextension. toVGovemment servants

"K' beyond' the al»e\qf superannuatton, as a
special c”se; *rx

e ., Inthis Department Circular oflVeven number dated 3rd
June 1975, on the subjoct noted ,pboVe,vthe;earlier; resolution 1
o VI ;o P-4 HVIIA- Vo e .
of the Government not to entertain any proposal for “extension
of Government ;servants beyond the'age'of superannuation was
reiterated..,*. however, aXthghgtij'l'.he «Govemm have decided tc
grant extens3cn in Service uptg,.pnerypar in .very "oxceptionnl
cases, thebo has boon some misunderstanding as a result of which

there;ista tendency to 'make"” proposals in*this respect in dis-
regard of the few exceptions”/igreed fto .bylthe Government. In
order to clarrfy the policy of the ..Government, in. this respect
and fo avord un-nec essar@fproposals w‘nrch arouse uncalled for
asprratlotns amengst ar |ng- Gov/ernment servants, it i3 again
asserted that Government do not intend to'grant* extension to

‘ rviy A o j % uvnv

every meritorious employee. "D|e Government l’tave therefore, been
ploasqduto prescribe the following criteria for the grant of

extension in service-.to "Government Servants in very exceptional

casesand that too, th th r oncu rence of «the Department
oo, rv?rpr\%'?A &1 O 5 P
af Personnel and the ‘approval of tho Council of Ministors
an B -t
(i) Other officers are not ripe enough to take over
the job... 1 ... A
(it)lhe retrrrng offlcer has *outstandrn(\;* merit.
fOf - omie .41 Tl TR eTppl 17 J 1
2. Criteria(r) would be satisfied only if there Isa

shortage inja particular'~liidVor'Vpecialisation," or if it is
not B\fﬂﬁSibf\l.?Bto find @<suitable4‘successor or if the' officer is
engaged on work' or"pr6jcct_.of Vital importance which is likely
to produce results ina year oratwo, *Officors, who arc (eligible
for pronitot_Ji;_gn,*&r[)ir the post against which' extension ¢is recommended,

a-

any specialised knowledge and -oxpteJ/lencp:;is required, -definite
ground’'s 'should-be given as to howlIthefi!>drsons i’ho are due for
promotion have not yet acquired such knowledge o.r expertise

op X - o o
4and how the GoVerunent. Work will suffer if the proposal for
,. Voot
extensron is not agreed to Gy
No extension'of"servéce 1w*ill be considered on the ground

that ar suitable successor’'is not available unless it is establis-

hed that action to select a successor had been taken well in
Ve . Contd. ..2 /-
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3, Griti.ri.' n (ii) would not bg satisfied by the mere fact that"
the specialist (e.g., a scientific or technics)l officer) .is fit in
all resjircts or is otherwise aUbe to discharge effectively the.

duties of the post helcLby ‘firm, . ' 1 e
4; A proposal for tlie rtarwt' at extension of service based merely

on the censj.deration t'h~t the officer's predecessor had been given

extension will not, obviously, accepted*
5. The following procedure should be followed for satisfying the

above criteria ns well as for obtaining Government sanction:

Proposal s for the grant of extension would be
subnitted. by the jierd. of the Department to the
cYricerned- Mm .iftistv stive Department ~tlepst six
months prior to .the d.“te of the retilrerneivb~U f/tlie
‘offiel"?vI|*"cconcerned. The AOR file and other important
service record rojt).rding performanceland achievements
of the officer and of Departmental Enquiry-, if any,
should be sent viit.h such recommenda"tions, P

(ii) Such proposals would th~"n be examined In detail by the

concerned. /Aminj.sirolive Secretary who;, w ill obtain
<rde.fjs ©! hiinisteY -in-ch”rae and if they are strongly
of the View-that. oxteasion.is justified, they would

also d-etovnine the minimum period for which such
extension is re attired. It public interest in a particutoB,
case, not exceeding one year in any <fasa. Then such \
proposals would b« referred to the Department of
Personnel A.XI alienst throe months before the date

of superannuation of the officer in the enclosed
preforma who would submit it «to the .Chief Secretary

and the Chief Minister with a view to obtain orders
whether it is a fit case for being placed before the
Cabinet, I

(iii) Where there, is yu? Hoad of Department or the Head, of
P<?p!>.rfoment is him self concerned., the Secretary to

Gce-vtimic:nent concerned may .initiate such proposals
nut* ti.c mutandis following the above criteria and |,

procedure. "
iv)  The proposals, after perusal by the Chief Minister

would thereafter i1x2 placed befere the Comeil of
Ministers for final orders.

'6 It is, therefore, enjoined upon all concerned that above
mentioned criteria and procedure may kindly be strictly observed and
proposals for grant of extension to Government serv ints under t heir .
administrative control, beyond the prescribed gge ¢ superannuation
slirnld not bo made sgve only in very exceptional ka$us.

ry |
( T, veRamontin)
Special Secretary |to; Government,

Copy forwarded to the;- 'e 'iyb f/IM \
Secretary to Cirvornor/GlAef Minister,

1.
@  r.S. to AIll Iti.nisterr MJt ,to Ministers.
3. 'All Srcict”rios/Special Secretaries to Government
4. All loads of Dopar tments (incl.uding C(l1leotors).
5. A1l Dopavtments/ Cooti ons/ Gronjs of Seell.
N (| f
( R.H. Srlvp spava)
Dy. Gocrotnrv In



ffttfORTA FER SENDING THE PROPOSES FOR THE GR(NT CF
ISXTROTCH TO GOVERNVENT SERVANTO BEYAD THE ACE (F

£1lr9mjinitation, as a SPSCHR," case, F or tRe ponsjperaaticij
pp THE (3ABINEE 1 ﬁ~ 011> *<?I}\e]

J&re of the Donnrtnient/ Gflce/Service

2*

5*

*¥jov< .
PjIfI?TCULIIH3 . 1 1 f
r real
Warmo arid Designation of iel>e pfffceit. , v
concerned* 1 -
Name of the .Service to whicli I\
tf‘lei belongs. ; . .
Date of birth and last pay draw* : 110, 1S

Freseriped ago of superannuation;
and thy dote of Ills attaining 1fhq
gge, of super mnnatlorg

Method of Recruitment; ~ Whether by
Direct Docpiutniont or by Promotlon*
| f by promotion:

(1) VhiOn was last regular selection
was made? I

(ii) Woe\her senior-most persons
eligible'for promoiipnfre
avajlable or not?

( fti) In c"se selecticn 1?2 now being

ipnrjo, why it was pot made vve}
in "‘advance, 1
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. [ tory, ~aw "N
(i\) Whether somel officiating? appointment
from amongst the senior*most
persons e | i g i h | . e N f
pending the ’'regular®S'eiBction
is possible ornot? ;\f*® &

Whether the pest is Scientific/ ,,
Technical or non-Sciehtific/Noh-~ J/!1,?2e *|

technical; & if the post is * e
Scientifio/Technical,whether a I
qualified and eligible' succeS”™o”is*1'r £u;'l ’
available for promotion or not? <&

Whether the’ performance of the Officer-'‘1"
has always befon outstanding? Whether |
he was’granted any Merit Pay or any: (]

Special distinction e.g., Indian/
Police Medal etc.? -
Date from which extension is "necessary
. to be granted. G
o* &
Period for which extension sought. . ; 1
<. g
Detailed justification for the grant |
of such extension. ' *
' t YA <

11.

12.

Whether any Departinontal* Enquiries werq ~
ever hold against such officer'or are
pending? If so, a brief substance of the
charges and allegations and decisions
thereon or present stage of the*enquiry
should be stated.

Whether approval of the Minister~in-*charge »
has been obt-~inx'1?



