
G . Q  Y E K N M E N . X . . Q J E .  R A J  A S T  H A N  

BiULAinMENX Q F ^

N o .1*,. 17 ( IQ) DOP/a- I I / ^ 4 Jaipur dated

MEMORANDUM i

,31'GCto « 1995

Sub; Guidelines for enftagingi-etired Govt, servants on contract b a sii.

It has been brought to the notice of the

large number of posts of various categories are ly ing vacant i 

num ber o f departm ents and subordinate]

State Government th it a

v a

offices. . There is a
theconsiderable time lag betw een the "creadb^Tof the post and  

availability of suitable candidates from RPS<p. U navoidable delays

:he

ng
in

■ result from the fact that the steps relating to sending requisition to 

RPSC, selection and training of the candidates are tim e consum i 

processes. There is no alternative to the selection through RPSC but! 

order to ensure sm ooth functioning of the Gc vt. departm ents during

• the time lag between the creation of the post ai d the availability o f .tjlie 

!. candidates, it has been decided to permit er gaging; the services

retired Govt, servants on contract basis depending <pn the needs of the 

1 departments. The following norm s/guldelines ure being: prescribed fpr
* the aforesaid purpose:

The vacancies in the junior-most scales of the services can be filled on 

contract basis from the retiredwemplbyees o f th|'Stal;e Govt, below  dje 

: age of 61 years.
t

; Recruitment on contract basis will be njade only against the posts fchjit 

j are clearly vacant. The Administrative Secretary
A ppointing Authority in respect) oh vacancies ip. State 

; H ead of Department will be the Appointing Au!

[.services-' and State level vacancies in the MfliiStejial 

i cadres. The District Level OfficepTof the concerned 

I the Appointing Authority for the ministerial service and ]Class-lV level 

I v a c a n c ie s .' ' For filling up the State Service vacancies, thfc

concert ed w ill be tjH 

^Services. Th 

hority f6r subord.inat
and Class-17  

jrtment will bp
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3)

4)

5)

Administrative Secretary will seek prior approval of the Department*of' 

Personnel and the Finance Department. For filling up the Subordinate 

Service vacancies the 1 HOD w ill seek  the approval o f the 

Adm inistrative Secretary, Department of Personnel and the Finance 

Department. For filling lip m inisterial service/jCiasS-IV vacancies, 

prior approval of the Administrative Secretary will be sought. Priority 

w ill be given to the vacant posts in the field. The Head bffice 

vacancies will be filled only if there is proper 

decided by the Administrative Secretary.

For the prupose of selection of the candidates, a Corj\mittC||xonsijsting

of not less than three members will be constituted! ]in the follov)'
. \  . ; . |  \\ } i h .  U

manner:

svel
i ! ' ' ! ' 1

functional justjificati<pp as

1, D istt. C ollector or his nom inee  
ADM /PD,DRDA - Chairman.; I i

2. Distt. Level Officer - Member Secretary.
3. A nom inee o f the Appointing; Authprijt 

gazetted officer.

hot

y not belpw the rank

T h e A p p o in t in g  A u th o r ity  m ay e l s o j .. p

procedures/gu idelines as it deem s fit to ensure ob 

based appointments.

The consolidated em olum ents ^ or contract 

determined in the follow ing manner: • 
i ) S t a t e . s e r v i c e  v a c a n c i e s

a) Rs.4000 fixed - fot post which carry the pay
b) Rs,3000 fixed - for pay scale No. 14 to 15.

iilS-aboidinaN Sgryice Y iic a n c i^  ! « ;;
a) Rs.2000 fixed- for posts in the pay scale N o
b) Rs.l500 fixed - for posts in payscale NO.6 (e
c) Rs. 1000 fixed - for post in payscale No. 1 tol

i i f l M i a & e r i a l  S e r . v . k e . V A c a i K i g s ,  ^

a)Rs.l500 fixed /
"3 ■ i':j

jv) Class IV Service Vacancies. ! !

a)Rs.l000 fixed "'[*
V. •

fcjeldjw the- ran

e sc r ib e  ?  ach  

active and n erit

em ploym ents shal 

scale! of &00-4000. 1

m g

of 

of a

14 td 15 
13

be

i
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6)

7)

8)

9)

10)

11)

The above indicated remuneration shall be subject to the condition  

that the total of consolidated salary plus pension and Dearness Relief 

thereon does not exceecj the pre-retirement em olum ents drawn at the 

tim e o f initial appointm ent on contract basis. The pre-retirement 

em olum ents shall include Pay and D.A. ,

Only those persons w ho have retired during (he last 3 year? and w ho  

have not attained age of 61 years are to be considered for co n ta c t  

appointment. Such retired Employees w ho were bomjpulsoiily. retired 

from the service or who were penalised in any other manner are nqt to 

be considered for contract appointment: I

The engagem ent on contract should be for a period of six m onth > at 

first instance which can be extended further for la period o f Six m onths 

w ith the perm ission o f the authority h ext higher, ijha nj the Appoin ing  

Authority. In no case the contract appointment shall 

In case of technical department, the duration of he 

terminus with the life of the project subject of a ma

At the time of the appointment the detailed agreement w ill be signed  

between the employer and the employees. 1

The persons engaged on contract basis will t e  eniitiled to paid casual 

leave for 10 days in a year but dpringifirst six ;hont|ishVill be entitled to
0) ' £' *■ j ’ j

5 days casual leave only. They will not be entitled io  privilege leave or 

any other kind of leave under RSR.' For each ; day's absenice w ithout 

leave l/3 0 th  of monthiy remuneration w ill be! deducted.

jaxceed one v 

post w ill be

ximum of one year.

ear.

co-

Apppint;The contract is liable to be terminated by the 

breach of any condition of contract or by giving a p nor

The contract engagement shall be dispensed hjf 

contract or on availability of regularly Seledjed p 

earlier. *

ng Authority 

notice o f  15

oh ex 

erSo

:piry of period of 

iris whichever is

/
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12) The persons engaged on c o n tr a c t  b a s i s  s h a l l  not
be entrusted  the work o f  c o n f i d e n t i a l  o r . s e n s i t i v e

nature or the vfork r e l a t i n g  to  handling of c a d i /  
writ ing of  cadi book and fu nct ion ing  as a Cashier.

T his  i s s u e s  with the concurrence o f  Finance | 
Department v ide  t h e i r  I .D .  1475 /F in /E x p l /9 5  dated 13.6 .95

■!

t.' Secre tary  'to the Govt.

Copy forwarded to *- I j
1) The Secretary  to  Governor/Chief Mi n iS te r .
) All  Pri ncipal  S e c re ta r ie s /S e cr e ta ir i e s /S p  1 . S e c r e t a r i e s /  

P • s , t o  Chief Secretary .  . . j."! ‘ji:
3) Deputy Secret  ary, D.O.P. (B-l)  . ■ i  I.jj!.  ,
ji) All  D iv i s io n a l  Commissi one t ,  J^ipiu.r^^dl^ur/Pilc a t i f t /

Mi ■ .1Ko t  a/U d aip ur/Ajmer•
5) Head of  Department a ( in c lud in g  Col Tec
6) A l l  Sectiona/Girodps o f  the,!? ^egrdt'alri
7) Vidhi ftachha Sahgthan fbr.-Hindi s'-̂

spare c o p i e s . '  *r 1f
8) Guard f i l e .  j

hfi-: 

;i •

•fin
at
a!

o i l s )

4t io n /w i th two

. ■! " \

,B j « g
■ .... l iJfobai 1 al./S frirhiH, _ ,Deputy'1 s i c t p t a r y  to  jtjhe Govt.

Copy'a lso  forwarded ■ to* — [ .If1 :
i : j '

1) Secretary ,  Rajasthan P u b l ic  Serv ice  Cbmffission, A j ner.
2) secretary ,R ajas th an  Leg!aT^tiye- :4;iise{hb(ly, Jaipur?
3) Secre t  ary, Rajasthan tb k ^ y $ ? t  :4$$niy ally*, Jlaipujjr,
4) R eg is trar ,R ajas than  High C^urt,.dajdhpiUrj?Jaipur. -I
5) R eg is trar ,R ajas than  C i v i l  Service^  Abpiellate Tri aun^l,

JaipUr. j-M ■ ! '' ' I' if;. > j .. . i\

•Deputy S^eciretary to| the Govti

M ' '

« | 9 ' d
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AGREEMENTTQ BE EXECUTED BY_T^E RETIRED.EMPLQ1 BES'
In pursuance of guidelines for engaging retired em ployees on  

contract, issued by Department of Personnel vide their Circular

N o .______ ,___;__,_ iD t .________ __ the fo llo w in g  agreem en t is

entered into between the Government of'Rajasthan which expression
j • j

shall include the authority of the G overnm ent com petent to make

contractual agreement on behalf of the Governor (hereinafter c

f i r s t  p a r t y )  a n d  S h r i _ _ ___________:___

S h ri_  ’ _ _ r e s id e n t  : ,
• ~ ! II :

of_______.__ _̂___ ___(hereinafter called as second party)
i ; •i . ̂

Whereby it is agreed ns follows: ! |j ,

l.The contractual engagement shall not confer any rights on the

nlled as 

S / o

party and the first party can  terminate it a 

Shall not be entitled to seek recourse tcj any adm inistrative, 

judicial, or judicial relief for this purposed

2.The past service rendered by the second 

department shall have no relevance or be 

of service benefits.

second

any time. The second party

, quasi

party ifjitny under tlj,<: parent 

reckoned for any continuity

3.Contractual engagement is made for a f 

second party attains 61 years oPage whiclic
aiiriodi of| six months o: till the 

ver is earlier.

4. The contract period of, engagem ent

renewal, provided during the period of Contractual engagem ent

work and conduct of ‘"hri/Sm t.______

satisfactory. In any case the currency of 

not exceed beyond 61 years of age. ’

w ould be co n sid ered . for a

the 

to be 

nt shall

______ continue >

:ontractual Cngagemlg

men Is 

conditicjr

ness Rel

5. The contractual consolidated. emoJi
, t ;

Rs._________ per month subject to ‘the

consolidated salary plus pension and Deajr 

exceed the pre-retirement emoluments i.eJ Pay 

time of initial appointment on cdh tract basis, 

second party shall be dependent upon ia'tisf

rave been fixed  at

+  D  

The a to the

dtal ofa that the I1
ief thereon does not

.A. last drawn at the 
. i

rem unerate r
of tr.e



assigned  work. In ease0 of any shortfall, ill# first party Shall be 

authorised to determine the'remuneration accordingly.

8. For.each day's absence I / io ih  of m onthly  

deducted. ’ i

6. The contractual engagement shall be liable to be terminated by giving  

prior notice of 15 days.

7. The secohd party will be entitled to avail 10 

calender year but during first six months w ill be entit edj to avail 5 days
C.L. only. N o other leave of any kind will be adm issible;!

9. The work place within the jurisdiction w ould be defcid

the first party by the officer nominated by the! i\p p o in :

The second party may also be directed to underh 

inside pr outside Rajasthan. M

days casual leave in

em olum ents shall

ke the wprk: any when

W itnesses:

1.

10. The second party has to follow  all the 'iju^es
,*■ S' ■ j..* Ml. . .

directions and orders which are' already in for|cej ai]td 

issued during the contract period. .

11. Any dispute between the parties may be referred 

such authority as may be specified by the Governnieni.

I - v' |  - . v . ■ ■ , i \

Signature o f Second party with date Signature

Signature of Head of
' •. •'S&S'V A . 1,. > ■ r

W itnesses:
M r t  ■

• ■- l, •

on bch<
.. :i M l

;he C ep

B. 2.

ed on lpehalf 

rig Authority.

of

ar il regulation:;,

w hich m ay cp

foM arbitration tD

f o f first part y

:|

artmerit/Offic
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APPLICATION FORM FOR EMPLOYMENT ON CONTRACT BASIS 
IN RESPECT OF RETIRED FMPI.OYF.ES OF STATE GOVERNMENT

jl.Name of the retired em ployee :
I • . ' ' - '
2. Father's name ' :

3. Date o f birth

^Qualifications :

5. N am e of the parent department :
i ■ .
6. The post held before retirement : ’

^Experience :

8. Basic pay + DA : ‘
(at the time of retirement'

9. Payscale of the post held -
(at the time of retirement)

U N D E R T A K I N G  I Q . B J E . S I O N E D  B Y  T H E

t ■ i ■

The undersigned is w illing to accept the coniractual appointm ent 

subsequent to his retirement, ir̂  State G overnm jnt j ini pursuance o  

the agreed terms and condition given in the Government Circula

N o .____________ __D t._______ .____  for e n g a g em en t o f  retired

em ployees of the State Government. The unde sign 2d hereby agrees 

and undertake to abide by the said term s/con  

engagement.

* Signature o|f the

Place:

Date:

iit io n s o f contractual

retired em ploye?

|
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CERTIFICATE OF HEAP OF THE DEPARTMENT 

It is certificed that the facts given above in the application form at Point 

In o .T to 9 have been found to be true and are verified on the basis of 

record a v a ila b le  w ith  th e d ep a rtm en t in  resp ec t o t

> h r i/S m t.____ _________ _ S / 0 / W / 0 _ . ___ ___ ; j • . : / w h o  hac

>een w o r k i n g  in t h e  d e p a r t m e n t  o n  the

>ost_____ ;___;_______ before retirem ent. It is a lso  certified  tha

during the period of serving in the departm ent the! services anc 

behaviour o f S h ri/S m t._______ ___ •' •_____had been: satisfactory

- and h is /h er  candidature for consideration of contractual engagemem

|n  the Government iis hereby recommended.

jt is a lso  certified that at the tim e o f ret; 

\________________ ____ w as draw ing a m onthl
Rs._

rem ent, S h ri/S m t  

y | pay and D A  a< 

(pay & DA components are to be m entioned separately]

b een  ]i retired  op
i . H -j ' !

at no departm ental 

d i n g  ; a g a i n s t

an d  that S h ri/S m t._ _ _ .____ . ' .!___ has

com pletion  of age o f superannuation- and ft 

i n q u i r y  /  c r i m i n a l  

S h r i / S m t . ____________

c a s e is p e n

Signatures of Head of the Deptf.

\

1


