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AN Government of India

and Ganga Rejuvenation
L hy o (GWE Section)
oe Room No.633,

Rafi Marg, New Delhi-110001

Subject : Filling up 03 (three) posts of Member(Scientific) in
Level-14 -(Rs.1,44,200 - 2,18,200 as per 7t CPC) of Pay
Matrix (pre revised scale of Rs.37,400-67,000/- + grade pay of
Rs.10,000/- in pay band 4) by deputation (including short-term
contract) in the Central Ground gVater Board, a subordinate
organisation under Ministry of Jal Shakti, Department of Water
Resources, River Development & Ganga Rejuvenation -
regarding. |

- The undersigned is directed to say that it is proposed to fill up
03(three) posts of Member (Scientific) in Level-14 of Pay Matrix as per
7th CPC (pre revised scale of Rs,37,400-67,000/- + grade pay of

Rs.10,000/- in pay band 4) by deputation (including short-term contract) .

in the Central Ground Water Board a subordinate organisation-under the

.-Ministry . of . Jal - Shakti, Department of Water Resources, River

deputation are as under:-

-.Development:=& -Ganga Rejuvenation. The terms and conditions under

Deputatioh (including short-term contrac_t)_:

Officers under the Central or State Government or Union Territories or
Recognised Research Institution / Universities or Public Sector
Undertakings--or Semi- Government -or Statutory or Autonomous
organisations:

(a) (iholding analogous posts on regular basis in the parent
cadre/department; or

(i) with two years regular service in the grade rendered after
appointment thereto on a regular basis in the pay scale of Rs.37400-
67000 + grade pay Rs. 8300 in Pay band 4 (pre-revised) or equivalent
in the parent cadre / department or equivalent;

- Or

(iii) with three years regular service in the grade rendered after

appointment thereto on a regular basis in the pay scale of Rs.37400-

67000 + grade pay Rs. 8700 in pay band 4 (pre-revised) or equivalent in

_ : : « ;
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the parent cadre / department or equivalent: and
(b) Possessing the following educational qualifications / experience:-

(i) Master's Degree in Science in the field of Hydrogeology, Geology,
Hydrology, Geophysics, Hydrometeorology or Chemistry or a Bachelor's
Degree in Civil/Mechanical/ Agricultural Engineering / Petroleum
Technology; and

(ii) 15 years experience in Survey, Exploration, Development, Ground
Water Regime Monitoring, Research, Training, Material Management and
Management of Ground Water Resources.

Note: 1. The Departmental officers in the feeder category who are in the
direct line of promotion shall not be eligible for consideration for
appointment on deputation (including short term contract). Similarly,
deputationists shall not be eligible for consideration for appointment by
promotion.

Note: 2. The Period of deputation (including short term contract)
including Period of deputation (including short term contract) in another
ex-cadre post held immediately preceding this appointment in the same
or some other organisation or department of the Central Government
shall not ordinarily exceed five years.- The maximum age limit for
appointment on deputation (including short term contract) shall be not
exceeding fifty eight (58)years as on the closing date of receipt of
application. o

2. The pay of the officer selected for the above post shall be
regulated in terms of the provisions contained in the GOl DOPT O.M.
No.2/29/91-Estt.(Pay.ll) dated 05.01.1994, as amended from time to
time.

3. Duties and Responsibilities for the post:

e Policy planning and Coordination of various activities.

e Coordination with other Members of the Board for Overall
Implementation of Annual Action Plan.

e The work pertaining to Procurement, Material Management and
Operations

« Progress Monitoring of all schemes, Documentations and Publications

e Research , Innovation with, various Institutions and Bilateral



Cooperation

o Activities related to National Hydrology Project, National Water
Mission.

¢ Monitoring of Zonal & Compilation of National Ground Water Resources
Assessment

e Application of advanced techniques including RS/ GIS, Database
Management e-Governance

* Monitoring of zonal activities related to Water conservation, Artificial
Recharge, IEC activities and training

e Administration and Human Resource Management
e« Administrative and technical supervision of the Activities of SUO, Delhi

o Implementation of all the activities pertaining to the Region under their
jurisdiction including Implementation of Annual Action Plan, Physical
and Financial Achievements, Administrative, Technical supervision of
the Regional Directorates and Divisional offices.

e Planning and execution of all outsourcing Activities

e Ground Water Monitoring and Resources Assessment, Documentations
and Publications.

e Coordination with the State Govts.
e Regulation of Ground water Development and Management.
e Clearance for Ground Water Withdrawal.

e Dealing with Legal Matters.

4. Applications (in duplicate) in the prescribed proforma, through
proper channel may reach the Under Secretary (GWE), Ministry of )al
Shakti, Department of Water Resources, RD & GR, Room No. 633, Shram
Shakti Bhawan, Rafi Marg, New Delhi-110001 within 45 days of the date
of publication. The soft copies of the applications (scanned in PDF
format) may also be forwarded at email address dirgwe-mowr@nic.in /
ak.sahoo38@nic.in followed by the hard copy.

The following documents/certificate(s) from the sponsoring authority,
duly attested by the Competent Authority, must accompany the
applications:- :

i. Certificate that the particulars given by the applicant are correct;



ii. No vigilance/ disciplinary case either pending/contemplated
against the applicant; '

iii. In case of selection, officers will be relieved for taking up his new
assignment;

iv. Attested copy of up-to-date CR dossier of the applicant for the
preceding 05 years.

v. Integrity certificate in the prescribed proforma; and

vi. No penalty statement during the last 10 years

5 . The candidates who had applied earlier also for the

aforementioned post which was published during 26 February - 04th
March, 2022 in the Employment News may not need to apply again.

6. It is requested that applications of eligible officers who are willing
and could be spared in the event of their selection, may be sent along
with their Bio-Data (in duplicate) duly signed by them in the attached
proforma and with the attested copy of their upto date - Confidential
Reports for the preceding five years, Integrity Certificate in the
prescribed proforma, Vigilance Clearance and No Penalty Statement
during the last 10 years, so as to reach the ‘Under Secretary (GW
Estt.), Ministry of Jal Shakti, Department of Water Resources, RD
& GR, Room No. 633, Shram Shakti Bhawan, Rafi Marg, New
Delhi 110 001’ within 45 days from the date of publication of this
circular in the weekly Employment News/Rozgar Samachar. Incomplete
nomination(s) and those received after the stipulated date or not
received in the prescribed proforma will not be entertained.

rng‘ v
(A. K. Sahoo)
Under Secretary to the Govt. of India
Tel: 011-23716928

o

To,

I. All Ministries/Departments of the Government of India(including NITI
Aayog).
Il. Secretaries(Services), All state Governments.
lIl. Chairman, Central Water Commission, New Delhi, with a request to
get the advertisement uploaded on the website of CGWB.
IV. Heads of all Organisations under the Ministry of Water Resources.
V. Chairman, Central Ground Water Board , NH-IV, Faridabad.
VI. All Wing Heads, Ministry of Jal Sahkti, DOWR, RD & GR.
VIl. NIC, DoWR,RD&GR with a request to upload on Department’s
website.



Annexure -l.

B1O-DATA / CURRICULUM VITAE PROFORMA

1. |[Name and Address (In block
letters)

2. |Date of Birth (in Christian era)

3. |(i) Date of entry into service
(ii) Date of retirement under
Central. / State Government
rules

4, |Educational Qualifications

5. |(Whether Educational and other
qualifications required for the
post are satisfied. (If any
qualification has been
treated as equivalent to the
one prescribed in the rules,
state the authority for the
same)

Qualifications / Experience |Qualifications /
required as mentioned in |[Experience
the advertisement / vacancy |possessed by the
circular officer
Essential Essential
A) Qualification A) Qualification
B) Experience B) Experience
Desirable Desirable
A) Qualification A) Qualification
B) Experience B) Experience

5.1 [Note: This column needs to be amplified to indicate Essential
and Desirable Qualifications as mentioned in the RRs by the
Administrative Ministry/ Department/ Office at the time
of issue of circular and issued of advertisement in the
Employment News.

5.2 |In the case of Degree and post-graduate
gualifications Elective/ main subjects and subsidiary subjects
may be indicated by the candidate.

6. |Please state clearly whether

in the light of entries made by

you above, you meet




the requisite Essential
Qualifications and work
experience of the post.

6.1

Note- Borrowing Departments are to provide their
specific comments / views confirming the relevant
essential qualification / work experience possessed by
the candidate (as indicated in the bio-data) with
reference to the post applied.

Details of Employment in chronological order. Enclose a
separate sheet duly authenticated by your signature,
if the space below is insufficient.

Office  /|Posts From |[To * pay band|Nature of Duties(in

Institutionjheld on and grade|detail)highlighting
regular pay [/ pay experience required
basis scale of thelfor the post applied

post held onffor
regular basis

L | 1

* Important: Pay band and Grade pay granted under ACP /
MACP are personal to the officer and therefore, should not
be mentioned. Only pay band and grade pay / pay scale of
the post held on regular basis to be mentioned. Details of

ACP

/ MACP with present pay band and grade pay , where

such benefits have been drawn by the candidate , may be
indicated as below:

Office /lPay , pay band From to
Institution and grade

pay drawn under
ACP / MACP
scheme

Nature of present employment
i.,e Ad hoc or temporary or
Quasi-Permanent or
Permanent

In case the present
employment is held on
deputation / contract basis,




please state- ]

A)The Date|B) Period of|C) Name of the

of initiallappointment|present office /
organization , to

appointmentjon
deputation /jwhich

contract applicant
belongs

the

D) Name of the
post and pay of

the post
held in substantive
~ capacity in
the parent

organisation

9.1

Note- In case of the officers
already on deputation, the
applications of such
officers should be forwarded
by the present cadre /
department along with cadre
clearance, vigilance clearance
and integrity certificate.

9.2

Note- Information  under
column 9 (c) and (d) above
must be given in all cases
where a person is holding a
post on deputation outside the
cadre / organization but still
maintaining a lien in his
parent cadre / organization.

10.

If any post held on deputation
in the past by the applicant,
date of return from the last
deputation and other details

11,

Additional details about
present employment:

Please state whether working
under (indicate the name of
your employer against the
relevant column)-

a. Central Government

State Government

¢. Autonomous
organization

d. Government

o




undertaking
e. University
f. Other
12. Please state whether you are
working in the same
department and are in a
feeder grade or feeder to
feeder grade.
i3. Are you in revised scale of
pay? If yes , give the date
from which the revision took
place and also indicate the
pre-revised scale.

14. |[Total emoluments per month now drawn
Pay in Pay Band |Grade pay Total Emoluments

15. |In case the applicant belongs to an organization which is not
following the Central Government Pay Scales, the latest
salary slip issued by the Organization showing the following
details may be enclosed.

Basic pay with|Dearness Pay /[Total Emoluments

scale of pay andlinterim Relief /
rate of increment |Other Allowance
etc. (With break-
up details)

16. Al  Additional information, if
any, that relevant to the post you
applied for in support of your
suitability for the post.
(This among other things may
provide information with regard to

( i ) Additional Academic
qualifications ( ii) Professional
training and (iii) Work experience
over and above prescribed in the
vacancy circular/ Advertisement)

(Note- Enclose a
separate sheet, if the space is
insufficient.)

16. B |[Achievements: |




~ [The Candidates are requested
to indicate information with
regard to -

i. Research publications and
reports and special projects.

ii. Award / Scholarship / Official
Appreciation.

iii. Affiliation with professional
bodies / institutions / societies
and

iv. Patents registered in own
name or achieved for the
organization.

v. Any research / innovative
measure involving official
recognition

vi. Any other information

(Note: Enclose a separate
sheet, if the space is
insufficient).

17. |Please state whether you are
applying for deputation (ISTC)
/ Absorption / re-employment
basis. (Officers under Central /
State Governments are only
eligible  for  "Absorption".
Candidates of non-
governmental organizations
are eligible for short-term
contracts.

# (The option of STC /
Absorption / re-employment
are available only if the
vacancy circular specifically
mentions recruitment by STC /
absorption / re-employment)
18. |Whether belonging to SC/ ST

== | | |

| have carefully gone through the vacancy circular / advertisement
and | am well aware that the information furnished in the Curriculum



Vitae duly supported by the documents in respect of Essential
Qualification/Work Experience submitted by me will also be
assessed by the Selection Committee at the time of selection for the
post. The information/details provided by me are correct and true to
the best of my knowledge and no material fact having a bearing on
my selection has been suppressed / withheld.

(Signature of the Candidate)



Certification by the employer / cadre controlling authority

The information / details provided in the above application are true
as per the facts available on
records. He/She possesses educational qualifications and

experience mentioned in the advt . If selected, He/she will be
relieved immediately.

« Also certified that-

)] There is no vigilance or disciplinary case pending /
contemplated against Shri / Smt.
ii) His/Her integrity is certified.

iii) His / her CR dossier in original is enclosed / photocopies
of the ACRs for the last five years duly attested by an
officer of rank of the Under Secretary to the Government of
India or above enclosed.

iv) No major/minor penalty has been imposed on him/her
during the last 10 years or A list of major / minor penalties
imposed on him/her during the last 10 years is enclosed(as
the case may be)

Countersigned
(Employer / Cadre controlling authority with Seal)



WISd H-U-35021/2/2022-3Te AT
HRT THR
Sl ARk A
(3FSTeT FATYAT 37TTT)

AT H-633,
57 Ui g, Thr 79,
% feere-110001

v Sa Aft I, od GW9d, a7 Qe AR e wREor faemr &
wTa S e 45 # vlaflegRe euaea dfag afa) § 3R W
daa AfCry & ogd-14 (Rs.1,44,200 — 2,18,200 7d HWURN & 3gaR) (@@
NG daaa ¥.37,400-67,000/- + IS A €.10,000/-) (64 ddd) &
HeH (d51faies) & 03 (cfief) el & # Sl & Hag H]

(Rs.1,44,200 - 2,18,200 7d WU & Ig@R) (G G daa@na . 37460—
67,000/~ + IS A $.10,000/-) & Terg (3IRE) ¥ 03 (@) U @ W
dlﬂEﬁruadld%IQﬁﬁgﬁﬁﬂ?aﬁﬁ'ﬂmaﬁTmﬁﬁm%

waffgis (Gad siadfa suafos dfaer of wlFafea ¥):

Feald DR A Tod AR A TG TSI &7 T ATANE HJHUA FEAH/
ferarferrerdl ar ufeerss VareX IUshAT A1 IETAY o Fiafs o Farag Forsar
& qfT 0F i

(&) (i) S Fqer Fe/fasma F AT 3T W Few ug 9Ror e ge E; @

(i) Toadr J& @rsy/AareT & daa d3-4, 37400 67000 .+ U3 dd< 8900 .
([@-5Ra) o §Aged daada 3 Aafda 3uR W 39 ug W g &
w39 Aof F & ag fr Far & @

- (iii) o=@ q@ Fst/fam & a9 d2-4, 37400- 67000 %. + IS da« 8700
7. (qE-Hfld) o Aged daaAa & Fafid uR W 39 ue W AgRe &



T 38 Ao F e ad i dar & 3R
(@) e ua Peafaf@a e star 3k g &

(i) s T, ofasd, STofaere, qEifad, sedaAfama o @ faera
F 87 & wex B w Rga/atd 2 o Shftady e dafdr #
dwer fBaf ;3R

(i) T STo TEual & Fdetor, eawer faerd, iU S & A,
A, Ui, HEEE S FWYS & WA uEy HR gdua # 15 aul @
Hgora|

Rogoli—1 : Oiwe gt & W e 3@, @ defa & @i o 7§
vafEgRe (S 3iada seuafas d@a ff §) W &Aghs & fow far e

o & oo A N RN TR SRR e get gw PR & R
Rrax fFT S1a & T FE el

feoqolt 2 . yRTYRE &1 3wl (GES siada seawfos d@fde o &) Sws
- 3T HE T 3 O TR 39 wea @ e & 39 g @ O
uﬁmﬂaﬁﬁrmwg{wmwtﬁﬁqﬁﬁﬁH@%mmmﬁ
af ¥ 3w @ e | ufaRyRs (s 3iavia seuwfas dfae st §) g
frgfe & T 3Rear 3mg e 3ndea wE &= & e af@ w58 9
¥ 3w = el

2.7 3uddd g ¥ T A w0 RE @ dda HRG WA SIS &
FAI-GHG R WG RAiF 05.01.1994 F @& H. 2/29/91-9A. (@ 1) &
few 7w gragrEl F gaR A e a

3. Ug & Taqd ad Sdciadad aaierad o
» Rafees sfafefel & Foeag e Aifd &= .

o I Tars Al & F@FHT Rrareada & v 1S & 3e9 doEdl & Ay
A=Y,

o TTTUT, THI UIUS T Uarad o Haleud &
o T TR F wala fir ARSI, voma Tg yaheE|
o AT TTUTAT & WY MY, FdleAwoT g2 Gueig gd=a4|



o TP ST e uRaer (wroed)), e e e (Tredegw) & |afen nfifafda|

o T AR Td AE HoTd THYUA HIhoed D FeNchel|

» IRTH/ SARTH Aied Seadd ddeiich a1 FJUAlT, 3dsl Uia yays, s-
TaAT|

o Yol TXETUI, FHIFIA TAN0I, Ieedl MArAradr U YRIETT ¥ Faeud siae
nfafafet fir AfFeion

o UM TAT HAAG THYUT T |

o TS Uheh HATST, ol & UMHTAS TAT dharhl TIIEToT|

o OIeF T Al & HA=aT«, Hifar IR ey suafeudl, & Fenear
AR FST FAEAT F UMHAD, TR TIdeor Fied 39 HOHR 87 &
3adid &9 O gaiag | aflaflaiet & erafeaae)

o Tt ISR Afafaft & smieer @ AeaeE|

o A AMACHI FU AU 3Teheldd, Tor@ed dAqT YHAA|
o TS WA & WY TR |

o 3orel e @ RAfagea @ gave)

o oot ferdr & forw wipfa werer aver|

o OSiizaequ ¥ Haleud Heel A |

4. e (3 vRafafEt &) R mcgs 3 BuiRa es F R IR
aﬁa(ﬁ@a‘e{é) S afts Ferd, o @EYS, F8 e 3R sem et

fqaroT, FFET . 633, A Ah Ha=, THI A9, Hé%—«»?rnooma»’rmamzﬁ‘r
afre & 45 oA & MR UgUA WRT| e &1 wha B g ud G
wET A AT ISE dirgwe-mowr@nic.in /7 ak.sahoo38@nic.in W off #S
S Hhal & | degANd 3 H Ho ufa o O &Y

e & Y Ao ol @, wew wRed g wofta, @
CEATdST /YA e & WY FeAoal gl =iy

i. TATOTOT Y e g R war aRer @9 OE;

i, AR v favg FE TaGa/EEfae #@FEd W fTER e
ST /e TR




iii. IO & @A F FFY B 375 Av gRcA ¥ PIHR FH R @
ST

iv. 3Acadmal & Mo 5 aul & 37aae @R siforR & g uial
v. T@uiRa vox & gogaw garogs; aur

© vi. IS 10 guf & T FS CIcHG HLAS TG B & §AY H YA

5. o seeficarst & uge o SWI U & fU mdes fRr oan, S [ 26

REd - 04 AMY, 2022 & GRIA_YSTOMT FAAR F THAA §3M A, Zex A R
T AT TG P ARITDAT el &l

6. =T Ry fF oar ¥ 5 O oy 3fewREl & mdea S sgs E AR T

Hed dHAE T

(T3, AL~

37aY g, Hd TR

SIHTT: 011-23716928

Far #H,
I, 87Xd SRR & T Farer/faerer (hfa 3maer afiea)|
I, gl 5w W & giRa (@an)|

Il 37%TeT, Fedrd o AW, a5 Red, Remua @ deiecegdl f d9HEe
T HTAS T F IR & Y|

IV. STe §AOYUS HATd & et gl HoreA & G|
V. AL, Feard i I A8, TATd-iv, Hade|
VI, st gy, a8 Rema 3R o wweror e & weh T veg

VIl TS, ST HOYd, F4r faerg iR Iem E@’eor fawre 1 dadrge W
OIS A & AUy & qWY|



Shaagad/siga_gRag urEy

yREN T A R Tar
(FOwe 3ERT )

STAATIIY (SHdl ¥ H)

. & @ Teh g A
e

ii. FeAE/TTT THR & T
& i Farfag #
ag

J&ToTh ey

6l AT 56 UG & o0 3TUieid|
Aerfores g 3y IvEat I@q
® | (@ el Inmmar & S
AT T
TITRROT P Seer™ )

fasroa/Rie . oRus # IR g0 GRS JRIare/ 3gdd
oo fa 3aferd IIard/3gsa

HAar EigEE]

&) AR &) ARl

) 3gHd ) 3Hged

CIRGIE] CIEGIE]

&) I F) IR

SECEE )

Sl

fauufi- oftgs S @ & EAY 3R Te0R TR OF A Ao
UG B TAT gHias Hrery/fwmr/aiea g wddl Gan
GRIR) F T sfeafla ey AR aod st 5 e &
T 59 Hiod B ARG 9T S IaTF g

5.2

B 3R Gellaohicer_dedal3i & AsAel 3 JAAIaA] g dbiodd /T
Rl g e fawdl & gRha e s




MUY WERE @9 fw aRg ug @9e g dufed
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e/ AT R ( )

* Heaayol: TEd/TaTEd & Td ygd @ 5 dad 93 3R I3 Jad AREd
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37ty

i FIEY e H HAEHUG & AH AR A
Agis  HiEag ©

9.1

Rowoh- smd & wed @
gfafagis @ 8= & A 9
Y FAERAT & HdeAr @
AR FIfAYs gAO-U Hied
e Taa/fame gw 3R
T Srem arfeTl

9.2

fquof- 3udda Hed 9 (M)
AR (") & Ted T H FHI
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6 9% qE@iool Hadl/Hoea
q g ufafagis W e ug
@ e fev gu € Afed 3@
M U H HaO/EIeA
oY (=) aare U ¢

10.

I 3meE g A &
ufafagie o e ug @ 9o
fFr T & &  3ifaw
vaaghe | aftw s f
A 3t @ e

1.

T sk & fawg &
fafepd fravor -
FUm gare 5 3w s
7. &eg HIHIT

8. TS THR

9. HAIGAd HISH




10. EIH 3UHH
11. Tarafaarey

12. 37

12.  [PUAl Seleld Y A1 3T S
faemar @rdva € 3R o e
AT YA FEy F G A5 A
HA B

13, [ HU FMAT dqa e o
W § 2 Ifg @, ot Siga &
air@ Iard U wMuA g
e @ 1 Seerd B

14.  [@aaa # ufa A 3eRa T R
daa d= & FEEs A9 Fer aitafeua
P :

15. U A # FE HES TR FIed @ E 3 § O g WA &
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o g SR e e udi Hele foRar ST
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gfg 1 R FRCOEEd/IFT Haa I
e dae (freea faremor &fed)
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AT (i) 9daR widietor 3R
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SR gHd § FEEOd  Faen




SOy s SNT)
(Raquofl- ARy Me Fewe
Y, IS IMaTSF i)
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HeIed Y

17.
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aar /sae] fazior arfesrdl grn gsrofieor

ITdesh §U SUYDd AACA #H 3oy s IS /faazor Reist & Uy
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