Mail - ds-dop@rajasthan.gov.in https://mail.rajasthan.gov.in/owa/#path=/mail

Cc: Sanjay Kumar Rai; Neelakshi Chaturvedi; Karthikeyan K; Arvind Kumar
Subject: Proposal for Training of Officers of State of Rajasthan at OP Jindal Global University, Sonipat during Training
Year 2024-2025

Shri Sudhansh Pant, IAS
Chief Secretary,
Government of Rajasthan,
Secretariat,

Jaipur-302005

Proposal for Training of Officers of State of Rajasthan at OP Jindal Global
University, Sonipat

Dear Chief Secretary,
Greetings from O P Jindal Global University!

1. O.P. Jindal Global University (JGU) is a non-profit, multi-disciplinary and research-oriented university
founded in 2009. It was established as a philanthropic initiative of its Founding Chancellor, Mr. Naveen
Jindal in memory of his father, Mr. O.P. Jindal. The founding Vice-Chancellor of JGU is Professor (Dr.)
C. Raj Kumar, LL.B. (Delhi), B.C.L. (Oxford), LL.M. (Harvard), S.J.D. (Hong Kong).

2. JGU has over 12,000 students, 1100+ full-time faculty members and 2500+ administrative
staff in its fully residential campus. Over the last decade, JGU has grown into an institution that brings
full-time faculty from 50+ countries in the world, students from 70+ countries and has collaborated with
over 430+ leading institutions in 75+ countries which makes the learning experience truly international.
3. JGU has the following twelve schools under its ambit which specialize in diverse fields:-
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¢ Jindal Global ¢ Jindal Global ¢ Jindal School ¢ Jindal School
Law School Business School for of
(JGLS) (JGBS), Government International

and Public Affairs (JSIA),
Policy
(JSGP),

e Jindal School e Jindal School of e Jindal School e Jindal School
of Liberal Arts Journalism and of Art and of Banking
and Communications Architecture and Finance
humanities (JSJC), (JSAA), (JSBF),
(JSLH),

¢ Jindal School ¢ Jindal School of ¢ Jindal School ¢ Jindal School
of Psychology & of Languages of Public
Environment Counselling & Literature Health &
Sciences Human
(JSES), Development

4. JGU has been ranked as India’s Number 1 Private University for three years in a row by the

prestigious QS World University Rankings 2023. JGU has also been recognized among the Top 150
universities globally under the age of 50 years by the QS Young University Rankings and it is in in the
Top 500 Universities as per the QS Graduate Employability Rankings 2022. The Jindal Global Law
School has been ranked Number 1 in India for five years in a row and is the only law school in India
among_the Global Top 100 law schools by the QS World University Rankings by Subject 2024. In
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of India.
5. Competitive Advantage Offered by Jindal Global University

e Faculty Expertise. JGU has over 1100+ full time faculty members across its 12 Inter
Disciplinary schools. The faculty of JGU is drawn from a mix of people who have been into
research and some who have vast experience in the industry. It is also a proud achievement for JGU
that 70% of our faculty members have international qualifications from the leading universities
of the world such as the University of Oxford, Harvard University, University of Cambridge,
Columbia University, London School of Economics, Yale University, University of California-
Berkeley, University College London etc.

e Faculty Student Ratio. @ JGU is one of the few universities in Asia that maintain a 1:9 faculty-
student ratio and appoint faculty members from over 51 countries of the world.
6. Jindal Institute of Leadership Development and Executive Education (JILDEE). OP JGU has
also established JILDEE which aims at training and equipping the leaders of today and tomorrow. It draws
intellectual resources available in 12 schools of OP JGU with a view to promoting leadership development
at the highest levels of decision making within corporations, government agencies, intergovernmental
organizations, public sector organizations, private sector, NGOs, regulatory bodies and other institutions.

7. Achievements of JILDEE. In the pastfew years JILDEE has some notable achievements to its collar :-

In a short span of 11yrs, JILDEE has trained approx 9000+ Officers.

Trained officers from various Ministries of the Govt of India, The Indian Army, The Indian Airforce, The
Indian Navy, Directorate General of Quality Assurance (DGQA), The Ministry of Environment and
Forest, Indian Revenue Services- Customs and Excise, Govt. of West Bengal, Govt. of Haryana,
Govt. of Odisha, Ministry of Textiles, Govt. of Afghanistan, Royal Government of Bhutan, State
Governments, Regulatory Bodies of India like Comptroller & Auditor General of India (CAG),
National Academy of Customs, Indirect Taxes and Narcotics (NACEN), etc.

Trained officers of more than 20 Public Sector Undertakings like NHPC, IFFCO, POWERGRID, Indian Oil
Corporation, Coal India Limited, Gas Authority of India Limited, THDC, Central Cottage Emporium of
India, Handloom and Handicrafts Export Corporation, National Fertilizer Limited etc.

Signed MOU with the Indian Army, Indian Air Force, DGQA, Power Grid Corporation of India, MIT-
Bangladesh, WU University- Austria, LKY School of Public Policy, NUS- Singapore, Lal Bahadur
Shastri Institute of Management- New Delhi, AIT Thailand and many more.

JILDEE has done more than 23 International Programs for Govt. of West Bengal, Govt. of
Afghanistan, Govt. of Odisha, Govt. of Bangladesh & National Police Academy, Royal Government
of Bhutan.

Empanelled with Central Government, State Government and Regulatory Bodies.

8. lam enclosing a detailed proposal with list of all the Courses being conducted at OP JGU. In
addition, for training year 2024-2025, we propose a new customised 6-day training program on
‘Criminal Profiling_ and Forensic Evidence’ designed specifically for Police officers. This proposed
workshop-based course will focus on the broad thematic areas of criminal behavior and forensic
techniques and has been developed by Jindal Institute of Behavioural Sciences (JIBS) faculty
members specializing in criminal justice, forensic science, and criminology. Through this course,
participants will gain insights into the latest scientific techniques and their applications — an in-depth
understanding of which is crucial for their role in law enforcement and forensic analysis. The integration of
practical lab sessions within the curriculum will ensure a hands-on learning experience, crucial for the
professional development of all participants.

9. Financials. JGU has been empaneled by Department of Personnel & Training (DoPT),
Government of India, various Central Ministries/State Governments and Regulatory Bodies (like
Comptroller & Auditor General of India). We follow the following rates approved by DoPT, Government of
India :-
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e On Campus Course. INR 9000/ (excluding 18 % GST) per participant per day for ON
CAMPUS certification programme (For a minimum batch of 20 participants).

e Online Registration Fees. INR 2500/(excluding 18 % GST) per participant per day on each
course. There must be at least 25 participants in each programme.

10. We are sanguine that with your vision and expertise of JGU, we can successfully organise certain
programs for the training of Officers and staff of your State.

Looking forward towards a long-lasting academic collaboration,

JAI HIND !!
Warm regards,

Rajesh

Lt Gen Prof Dr Rajesh Kochhar (retd)
AVSM and Bar, SM, VSM.
PHd MSc,MPhll FIE,C Engr(l),ndc,HC,psc,.

¥  JILDEE

O.P 1I\Il\1 hltn \I
:\mmm '

SENIOR DIRECTOR, lJindal Institute of Leadership Development and Executive Education
PROFESSOR OF PRACTICE, Jindal School of International Affairs

SENIOR FELLOW, Jindal Institute of Behaioural Sciences

OP Jindal Global University

Sonipat, Haryana — 131001, NCR of Delhi, INDIA

Tel : +91-130-4091869, Mob: +91-8930110879

Email: rkochhar@jgu.edu.in

Assistant Manager (JILDEE); Karthikeyan K : Mob +91-7419613667 / Karthikeyan.k@jgu.edu.in

8’, ‘4;"' \i" CONFERRED THE STATUS OF AN
¢ No. § Mo INSTITUTION OF
Yl ¥ Y e ¥ | EMINENCE

RhNKEﬂ \’

3 3, & BY THE
S WORLD UNIVERSITY (S WORLD UNIVERSITY MINISTRY OF EDUCATION
RANKINGS 2023 RANKINGS 2023 BY SUBJECT GOVERNMENT OF INDIA

Attached: -

1. Proposed List of Courses 2024-2025

2. JGU at a Glance.

3. JILDEE at a Glance.

4. Latest list of Trainings (2013-2024).

5. Proposal on Customised Course ‘Criminal Profiling and Forensic Evidence’

6. Profile — Lt Gen Prof. (Dr.) Rajesh Kochhar, AVSM & Bar, SM, VSM, Senior Director JILDEE
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JINDAL INSTITUTE OF LEADERSHIP

DEVELOPMENT AND EXECUTIVE EDUCATION (JILDEE)

Jindal Institute of Leadership Development and Executive Education (JILDEE) is one of the three Capacity Building
Institutes of OP Jindal Global University (JGU). Established in 2012, the vision of JILDEE is to draw upon the best of the
intellectual resources available at the JGU in collaboration with its international academic partners with a view to promoting
leadership development at the highest levels of decision-making within corporations, government agencies,
intergovernmental organizations, public sector organizations, NGOs, regulatory bodies and other institutions. Executive
Education Programmes at JILDEE are designed to train and equip the leaders of today and tomorrow who take critical
strategic decisions to lead their organizations, society, and the nation for a better future in an ethical and socially responsible
environment.

The Executive Education Development Programmes being conducted are both open-enrolment programmes as well as in-
company customized programmes. Our programs are carefully curated, and we use various pedagogical approaches such as
lectures, simulations, small group interactions, action learning projects, and case studies to drive home relevant lessons.
JILDEE employs right blend of faculty from academia and industry and ensures that the participants take the learning back
to their work environment and apply the new skills effectively.

Notable JILDEE Achievements:

®m Trained more than 7500 executives across more than 20 sectors, various Ministries of Govt of India, The Indian
Army, The Indian Air Force, Indian Revenue Services - Customs & Excise, State Govts etc. This includes more than
1000+ Officersin high ranks - IAS/IPS/IFoS/IRS/State Administrative Services Officers.

= JILDEE is empaneled with various regulatory bodies like Department of Personal & Training (DoPT), Comptroller
and Auditor General of India (CAG), National Academy of Customs, Indirect Taxes and Narcotics (NACEN) for
executive education.

m Trained large Public Sector Undertakings like Coal India Limited, Indian Oil Corporation, NHPC, IFFCO, Power
Grid Corporation of India, GAIL, THDC, National Fertilizer Limited, Central Cottage Emporium of India, Handloom
and Handicraft Exports Corporation etc.

m JILDEE has also done more than 23 International Programs for Government of Afghanistan, Govt of Bangladesh, The
Asia Foundation — Korea, Government of Odisha, Government of West Bengal and National Police Academy.

s Signed MoUs with the Indian Army, Indian Air Force, Indian Navy, Power Grid Corporation of India, Government

of Delhi, MIT Bangladesh, WU- University Austria, LKY School of Public Policy, NUS - Singapore, London School of
Economics —UK, Lal Bahadur Shastri Institute of Management - New Delhi, AIT Thailand and many more.




JILDEE AT A GLANCE
Past Programmes at JILDEE

o . Intellectual Capital at
Trainings Conducted Courses & Trainings JILDEE

9000+ 300+ 1000+

Executives Programmes Supporting Full-Time
Trained Conducted Faculty Members

20+ 1000+ 12+3

Sectors Training Days Schools + Research &

Covered Covered Capacity Building Institutes
Involved in Content
Development

35 23 12

Organizations Programmes with Collaborative Universities
Engaged International Immersion (Indian & Foreign)

Select Notable Organisations addressed for Training Programmes and Activities of JILDEE

7 5 8 7 5 3 4 4

State Navratnas & Other PSUs Key Services Regulatory Central International Training
Governments Maharatna PSUs (Indian Administrative Bodies Government Universities Programmes
Service, Indian Revenue Ministries (Oxford University, with
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O.P. JINDAL GLOBAL

INSTITUTION OF EMINENCE DEEMED TO BE

UNIVERSITY

A Private University Promoting Public Service

INDIA’

GLOBAIL UNIVERSITY

NUMBER 1 RANKED PRIVATE UNIVERSITY

O.P. Jindal Global University (JGU) is a non-profit, multi-disciplinary and research oriented university
founded in 2009. JGU was established as a philanthropicinitiative of its Founding Chancellor, Mr. Naveen
Jindal in memory of his father, Mr. O.P. Jindal. JGU maintains a 1:9 faculty-student ratio and appoints
faculty members from India and abroad with outstanding academic qualifications and experience.

JGU has over 12,500 students, 1200+ full-time faculty members, and 2800+ administrative staff in its
fully residential campus. JGU’s twelve schools focus on Law, Business & Management, International
Affairs, Public Policy, Liberal Arts & Humanities, Journalism, Art & Architecture, Banking & Finance,
Environment & Sustainability, Psychology & Counselling, Languages & Literature and Public Health &
Human Development. Over the last decade, JGU has grown into an institution that brings full-time faculty
from 50+ countries in the world, students from 70+ countries and has collaborated with over 450+ leading
institutionsin 75+ countries which makes the learning experience truly international.

JGU has been ranked as India’s Number 1 Private University for three years in a row by the prestigious QS
World University Rankings 2023. JGU has been recognised among the Top 150 universities globally under
the age of 50 years by the QS Young University Rankings. JGU has also been recognised in the Top 500
Universities as per the QS Graduate Employability Rankings 2022. The Jindal Global Law School is ranked
Number 1 in India for five years in a row and is the only law school in India among the Global
Top 100 law schools by the QS World University Rankings by Subject 2024. In 2020, JGU was recognised
as an ‘Institution of Eminence’ by the Ministry of Education, Government of India.




JGU @ A GLANCE
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Jindal Global Law School Jindal School of International Affairs Jindal School of Government
India’s First Global Law School India's First Global Policy School and Public Policy

India’s First Public Policy School
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Training
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2024-2025



O.P. JINDAL GLOBAL

INSTITUTION OF EMINENCE DEEMED TO BE

UNIVERSITY

A Private University Promoting Public Service




" JOURNEY & EVOLUTION OF JGU

2009 m2022-23 w2035
LAND AREA (ACRES) (9 50 | 100 120
BUILT-UP AREA (S0.FT.) 5§ | | 100,000 [I3J500}000%) 4,500,000+
SCHOOLS g 1 12 17
ENROLLED STUDENTS g 112 | 10,638 17,065
FACULTY MEMBERS & 21 | 1100+ 1,719
INT'L. COLLABORATIONS #: A 400+ 500+
PROGRAMMES 2 | 45+ 65"
RESEARCH CENTRES & o ) Csos T 106

INSTITUTES

NON-TEACHING STAFF 2e8 22 | 987 2235

*Our commitment in 2019 wes to offer 35 programmes in total by 2035. This target has been achieved ahead of schedule in 2021-22



12 schools
U N I V E RS I TY Focus on interdisciplinary teaching and
experiential learning

JINDAL GLOBAL Y i
: @) BUSINESS SCHOOL Jindal School of Government
Jindal Global Law School Jindal School of International Affairs and Public Policy
India’s First Global Law School India’s First Glabal Policy School India’s First Public Policy School
2009 2010 2012
Jindal School of een F JINDAL SCHOOL OF
Liberal Arts & Humanities _Imlrllmlimn JAL!:D&AA.R::::::I[E&LU%E BANKING & FINANCE

India's First Transnational Humanities School ia's Firsl AR indig’s Firmt futwriscipimery Schood of Built Eeviroament

India's First Global Finance School

2018 2018

Jindal School of

JINDAL SCHOOL OF JINDAL SCHOOL OF JINDAL SCHOOL OF PUBLIC HEALTH &
ENVIRONMENT & SUSTAINABILITY Psychology & Counselling LANGUAGES - LITERATURE HUMAN DEVELOPMENT
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ol FACULTY

W 61% faculty members have qualifications from leading
international universities

B! 58% faculty members are alumni of Top 500
Universities as per QS/THE World Rankings 2023

55% of 1100+ faculty members at JGU are women

47% leadership position are held by women



3 FACULTY

1100+ Faculty Members of JGU
are Alumni of Leading Universities

438

FACULTY FROM

\ UNIVERSITIES

316

FACULTY FROM

UNIVERSITIES

as per QS/THE World Rankings 2023



" FACULTY DIVERSITY

129 International Faculty Members at JGU from

h1 Countries & Regions in the World

AFGHANISTAN | ARGENTINA | AUSTRALIA | AZERBAUAN | BANGLADESH | BELGIUM |

BRAZIL | BULGARIA | CANA
FINLAND | FRANCE | GEORG

ICELAND | INDONESIA |
NIGERIA | NORWAY | PERU

SINGAPORE | SLOVAKIA | SOUTH

THE NETHERLANDS |

DA | CHINA | COLOMBIA
A | GERMANY | GHANA

RAN | ISRAEL | ITALY | .

CROATIA | CZECH REPUBLIC | EGYPT
GREECE | HONDURAS | HONG KONG |
APAN | NEPAL | NEW ZEALAND |

| PHILIPPINES | POLAND | ROMANIA | RUSSIA | SAINT LUCIA |

AFRICA | SOUTH KOREA | SPAIN | SRILANKA | SYRIA |

TRINIDAD & TOBAGO | UK | UKRAINE | USA | ZIMBABWE



™| FACULTY-STUDENT RATIO

E.O.' o

The IOE expectation for
faculty-studentratio
is1:20at the time of
notification & 1:10 after

fiveyears




INTERNATIONALISATION:
COLLABORATIONS

400+
@ collaborations with

international universities |

150+ 19+ a0+
student exchange faculty exchange & joint research
programmes development programmes  programmes

countries

JGU has a partnership with every 1in 5 universities

in the Global Top 250

{as per QS World University Rankings 2023)




INTERNATIONALIZATION: PERFORMANCGE IN .
GLOBAL RANKINGS & BENCHMARKING
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® NATIONAL RECOGNITIONS
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* NATIONAL RECOGNITIONS
0.P. JINDAL GLOBAL UNIVERSITY
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JINDAL INSTITUTE OF LEADERSHIP DEVELOPMENT
AND EXECUTIVE EDUCATION (JILDEE)



0.P. JINDAL GLOBAL
Institution of Eminence Desosed to be
UNIVERSITY
A Private Dhiverséty Promoting Public Serusos

Vision, Mission and Objectives of JILDEE

. :
mag Past Programmes and Activities of JILDEE

Major Achievements and Milestones of JILDEE

Current Plans and Activities of JILDEE

8 Future Plans and Activities of JILDEE




Institation of Eminence Deeosed to be
UNIVERSITY

A Private Difversy Prossding Fublic Serise

Vision
Todraw upon the best of the intellectual resources available at O.P.Jindal Global University

(JGU) with a view to promoting leadership development within government agencies/bodies,

inter-governmental organizations, public sector organizations, Corporates, NGOs, regulatory
bodies and other institutions.

To train and equip the leaders of today and tomorrow who will lead their organizations, the
nation, and society for a better future.

* Nation Building through capacity building of organizations.
* Creating impact and extended learning for key officials in leading organizations
* Multi- Disciplinary and cross functional learning providing a platform of knowledge sharing

* Enabling OP JGU students to acquire leadership skills by experiential learning during outbound
activities




Past programmes at JILDEE

Trainings delivered

7500+

Executives trained

20+

Sectors covered

35

Organizations engaged

Courses and Trainings

300+

Online & Offline
Programs Conducted

1000+

Training Days Covered

23

Programs with
International Immersion

Intellectual Capital at JILDEE

1100+

Supporting Full-Time
Faculty Members

12+3

Schools + institutes Involved

in Content Development
Collaborative Universities (Indian
& Foreign)

JILDEE has been able to leverage its vast assets of intellectual strength, leadership that strives for bringing
in collaboration with the aim to deliver the strongest curriculum to develop the greatest minds




6

State governments
(HR, MP, WB, GJ, OD, TL)

Navratnas & Maharatna PSUs
(POWERGRID CORP, CIL, GAIL, NHPC)

3

Other PSUs
(CCIE, HHEC, CERC, NACEN, NHPC, THDC)

Key services
(Indian Army, IPS, CAG)

Regulatory Bodies
(AERA, AERB, SEBI, PNGRB, TRAI)

Central Govt. Ministries
(MoEF, DoPT))

W || 0

International Training Programs
(Korea, Bangladesh, Bhutan, Afghanistan)

Institation of Eminence Deeosed to be
UNIVERSITY

A Private Difversy Prossding Fublic Serise

-

Sardar Vallabhbhai Patel

e STEEL & POWER National Police Academy ,f’

lsmit Ripubiic of Alghamstar

1@ JINDAL 4f 4y Ministry of Finance i )

D) 1 G e g

PNGRB Govemntof e

Wholly owned by Cooperatives

~

Cottage

— _ Central Cottage Industries Emporium
IndianOil (A Government of India Undertaking. Ministry of Textiles)

@ ®
v‘ Telecom Regulatory A k
Authority of India )\lb_—\

wifEiaen
AIRPORTS AUTHORITY OF INOIA



MAJOR ACHIEVEMENTS AND MILESTONES OF JILDEE

Successfully conducted Mid- Career
Training Program (MCTP) for 500
IPS officers (DIGs/IGs) trained over 5
batches including a foreign leg at
University of Cambridge.

Maintained an uninterrupted cycle
of training Officers of Govt. of India,
Civil service officers, The Indian
Army & created a niche as most
preferred training partners

Hosted the FIRST ever program in
India on “Utility Regulations and
Strategy for Regulatory bodies of
India” in association with TRAI

Trained on unique and innovative
topics like - Public Policy and
Governance integrated with facets
for Leadership, Preventive Vigilance,
Women Empowerment, Competency
Mapping etc.

Honored in completion of the
prestigious World Bank project for
training the Civil Servants of the
Govt. of Afghanistan after
competition with various foreign
universities and Top B Schools of
India.

Organized 20+ International
Programs for Govt. of West
Bengal, Odisha & Govt. of
Afghanistan, Bangladesh &
Bhutan
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0.P.J IHDH:L GLOBAL

Online Training Proven approach that supports

. = . A Pedagogy that goes

leading Govt. bodies
Tilor Made P - beyond classroom

'- . ailor Made Programs for Govt. .
sessions
O pen StEl’c(i)ng Exec. ' Organizations, PSUs and ) ) _
Enrollment ucation Corporates. « Simulation Exercises.

. Open Enrollment program. « Experiential Learning incl.

- Online Training Programs. * Field Visits & Assignments.

e Outbound leadership activities * Varied Role plays & Group

Exercises.

designed specially for Students.
* Brainstorminginvolving

Established strong relationship Gamification

with State Government, PSUs

and Corporates for their training * Leveraging Case Studies,
requirements. Action Planning.

Strong pedagogy refined every
year as per market
requirements.
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FUTURE PLANS AND ACTIVITIES OF JILDEE

Institation of Eminence Deeoed to be

UNIVERSITY
e Dhpersiy Promsoding Pblic Son
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Advance our capabilities further Enter new areas of engagement
* Strategize & build on e Certificate programs.
existing relationships to e Consultancy projects.
drive new engagement with * Research and Innovation
new clients in new sectors. projects/cell.
* New customization of programs for . Upgrade Leadership
Government, PSUs and Corporates. activities.
SPIRE . . cpeas
JJ JJJJJI T * Strengthen the d'g'tal Capabl|ltles ° Support research centers to
to complement the existing promote capacity building to
e elaninnSe: bridge gap between theory &
* Develop a holistic approach practice.
:cow.ards 2 B SEIElels e Establish a center - blend of
institute under JGU with internal VT :
T disciplined curricula and real-
faculty & certification.
world relevance.
JGU Strategic Vision 2029: Building a world class university through commitment to excellence & publicservice




NINDAL INSTITUTE OF LEADERSHIP
DEVELOPMENT AND EXECUTIVE EDUCATION

PROPOSED PROGRAMMES (4/5 Days)



Development of Personal & Behavioural Skills

NINDAL INSTITUTE OF LEADERSHIP
DEVELOPMENT AND EXECUTIVE EDUCATION

Topics

« Public Speaking, Communication and Presentation Skills
 Enbhancing Personal Effectiveness & Growth

« Mastering Your Time and Life

« Goal Setting

* Design Thinking

« Decision Making- Perspective & Prospect

« Stress & Anxiety Management with Special Focus on Leadership
Development and Performance Enhancement

* Personal Financial Management
* Planning for Healthy Retirement
 Work Life Balance

* Finance for Non-Finance



Strateqgic Leadership and Change Management JILDEE

Topics

 Developing Winning Edge for Leaders

 Emotional Intelligence, Leadership and Stress Management
« Leadership in Crisis

 Leadership, Motivation and Communication Skills

« Strategic Thinking & Decision Making

 Transformational Leadership from Transactional Leadership

« Value Driven Leadership

 Leadership Development, Stress Management & Performance
Enhancement



Team Building & Organizational Development J ILDEE

Topics

 Administrative Capacity Enhancement

« Building A Learning Organization

« Building and Leading High-Performance Teams
« Conflict Management and Emotional Intelligence
 Training Needs Analysis

« Building Effective Work Culture

- Balancing Work & Life

« Stress Management & Performance Enhancement



Team Building & Organizational Development

NINDAL INSTITUTE OF LEADERSHIP
DEVELOPMENT AND EXECUTIVE EDUCATION

Topics

« Competency Mapping — Key to Success

* Finance For Non-Finance Executives

« Values, Ethics & Organisational Culture

* Planning for a Healthy Retirement

« Team Building & Conflict Management

« Team Development & Personal Enhancement

« Transactional Analysis for Interpersonal Effectiveness

 HR Audit & Analytics



Specialised Courses J ILDEE

Topics

Artificial Intelligence for Finance Professionals

Blockchain and Digital Currency

- Anti-Fraud Framework, Digital and Financial Forensics

« Cyber Security, Cyber Hygiene and Surveillance

« Specialised Course on Law (Customised)

« Public Policy & Governance

* Insolvency & Bankruptcy

* Public Private Partnership




L3 B REGISTRATION FEES

| On campus Course : INR 9000/ (excluding 18 % GST)
Per Participant Per Day for ON CAMPUS certification
programme (For a minimum batch of 20 participants).
For every additional participant, an amount
Rs 45,000/- would be admissible to the institute for a
five day course.

Online Registration Fees: INR 2500/(excluding 18 %
GST)Per Participant Per Day on each course. There
must be at least 25 participants in each programme.

*NOTE : All the Courses will be spread over a period
of five days with four sessions per day.

Name of the Account: OP Jindal Global University- JILDEE
Name of the Bank: ICICI Bank Limited

Address of the Bank : OP Jindal Global University Branch
Bank Account Number: 385601000035

IFSC / RTGS Code: ICIC0003856
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YOUR NEXT STEP TOWARDS
ASSOCIATING WITH JILDEE

STEP 1- ACCEPT THE PROPOSAL AND SUGGEST ANY
CHANGES IN THE PROPOSAL IF REQUIRED.

STEP 2- CONTACT THE TEAM OF JILDEE FOR FURTHER STEP
OF ACTION.




NINDAL INSTITUTE OF LEADERSHIP
DEVELOPMENT AND EXECUTIVE EDUCATION
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O.P. Jindal Global University
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LIST OF TRAININGS CONDUCTED FROM 2013

APPENDIX

ILDEE

Domestic — In campus or In company Courses Total Trained 9347

SINo |Date Held Training Programme Duration Organisation/s No of Participants Remarks Mode
1 15 - 19 Apr 2024 Team Building & Organisationl Development 5 Days Dte of Quality Assurance 19 Physical
2 18 - 22 Mar 2024 Competency Mapping 5 Days Comptroller and Auditor General of India (CAG) 24 Physical
3 11 -16 Mar 24 Mid Career Training Pgme 6 days Comptroller and Auditor General of India (CAG) 37 Physical
4 26 Feb - 02 Mar 24 Mid Career Training Pgme 6 days Comptroller and Auditor General of India (CAG) 37 Physical
5 12 - 17 Feb 2024 Mid Career Training Pgme 6 days Comptroller and Auditor General of India (CAG) 34 Physical
6 5to 9 Feb 24 Psychological Profiling 5 Days National Security Guard 250 Onsite
7 5t0 9 Feb 24 Big Data Analytics 5 Days Comptroller and Auditor General of India (CAG) 20 Physical
8 29 Janto 2 Feb 24 Competency Mapping 5 Days Comptroller and Auditor General of India (CAG) 20 Physical
9 15 - 20 Jan 2024 Mid Career Training Pgme 6 days Comptroller and Auditor General of India (CAG) 34 Physical
10 09-Jan-24 Sexual awareness at work place (POSH Act 2013) 1 Day Power Grid Corporation of India Ltd (PGCIL) 520 Online
11 18 - 22 Dec 23 Stress and Anxiety Management 5 Days Comptroller and Auditor General of India (CAG) 19 Physical
12 11 - 15 Dec 2023 Emotional Intelligence for Leaders 5 Days Comptroller and Auditor General of India (CAG) 20 Physical
13 4 -9 Dec 2023 Mid Career Training Pgme 6 days Comptroller and Auditor General of India (CAG) 36 Physical
14 20 - 24 Nov 2023 Handling of Legal Cases including RTI 5 Days Comptroller and Auditor General of India (CAG) 20 Physical
15 30 Oct - 04 Nov 23 Mid Career Training Pgme 6 days Comptroller and Auditor General of India (CAG) 37 Physical
16 26-Oct-23 Workshop on Behavioural Science 1 Day Southern Naval Command 100 Onsite
17 16 - 21 Oct 23 Mid Career Training Pgme 6 days Comptroller and Auditor General of India (CAG) 37 Physical
18 9-12 Oct 2023 Public Policy & Good Governance 4 days Govt of Uttarakhand 22 Onsite
19 18 - 23 Sep 2023 Mid Career Training Pgme 6 days Comptroller and Auditor General of India (CAG) 36 Physical
20 4 to 06 Sep 2023 Executive Development Programme in Labour Laws 3 Days Power Grid Corporation of India Ltd (PGCIL) 24 Onsite

-Latest Judgements and Amendments
21 28 Aug - 02 Sep 2023 Mid Career Training Pgme 6 days Comptroller and Auditor General of India (CAG) 37 Physical
22 31 Jul - 05 Aug 2023 Mid Career Training Pgme 6 days Comptroller and Auditor General of India (CAG) 39 Physical
. . British Deputy High Commission (Chandigarh .

23 27-Jun-23 Sustainable Mobility 1 Day Administration) Chandigarh 60 Physical
24 19 - 23 Jun 2023 Public Policy & Governance 5 Days Ministry of Environment, Forest and Climate change 11 Physical
25 24 - 28 Apr 2023 General Studies and Current Economic Developments (Paper |5 Days Comptroller and Auditor General of India (CAG) 116 Online
26 11 - 13 Apr 2023 ggt‘;‘t’;f\t/eNi‘r’ﬁ::}g:;‘;ﬁ;‘:gg‘iﬁi’?;c'ﬁCes 3 Days Power Grid Corporation of India Ltd (PGCIL) 23 Physical
27 27 - 31 Mar 2023 General Principles of Economics (C4) Program 5 Days Comptroller and Auditor General of India (CAG) 66 Online
28 20 - 25 Mar 2023 Mid Career Training Pgme 6 days Comptroller and Auditor General of India (CAG) 35 Physical
29 20 - 24 Mar 2023 General Principles of Economics (C4) Program 5 Days Comptroller and Auditor General of India (CAG) 151 Online
30 13 - 17 Mar 2023 Enhancing Personal Effectiveness & Growth 4 days Govt of Haryana 20 Physical
31 20 - 25 Feb 2023 Mid Career Training Pgme 6 days Comptroller and Auditor General of India (CAG) 36 Physical
32 13 - 17 Feb 2023 Training Need Analysis 5 Days Comptroller and Auditor General of India (CAG) 18 Physical
33 7 -10 Feb 2023 Team Development & Performance Enhancement 4 days Govt of Haryana 22 Physical
34 30 Jan - 04 Feb 2023 Mid Career Training Pgme 6 days Comptroller and Auditor General of India (CAG) 36 Physical
35 16 - 21 Jan 2023 Mid Career Training Pgme 6 days Comptroller and Auditor General of India (CAG) 38 Physical
36 10 - 13 Jan 2023 Leadership in Crisis 4 days Govt of Haryana 23 Physical
37 5 Dec - 9 Dec 2022 Block Chain Technology & Crypto Currency 5 Days Comptroller and Auditor General of India (CAG) 19 Physical
38 28 Nov - 03 Dec 2022 Mid Career Training Pgme 6 days Comptroller and Auditor General of India (CAG) 37 Physical
39 22 - 25 Novmber 2022 Cyber Security 4 Days Govt of Haryana 13 Physical
40 7 - 8 November 2022 Behavioural Skills & Legal Aspects (Law) 2 Days Bharat Petroleum Corporation Ltd 16 Physical
41 31 Oct - 05 Nov 2022 Mid Career Training Pgme 6 days Comptroller and Auditor General of India (CAG) 38 Physical
42 17 - 21 Oct 2022 Artificaial Intelligence for Finance Professionals 5 Days Comptroller and Auditor General of India (CAG) 19 Physical
43 27 - 30 Sep 2022 Building Effective Work Culture 4 Days Govt of Haryana 20 Physical
44 19 - 24 Sep 2022 Mid Career Training Pgme 6 days Comptroller and Auditor General of India (CAG) 35 Physical
45 12 - 16 Sep 2022 Competency Mapping 5 Days Comptroller and Auditor General of India (CAG) 19 Physical
46 06-Sep-22 Workshop on Behaviours| Science 1 Day National Defence College 60 Physical
47 06-Sep-22 Building Feedforward Culture 1 Day LI & Fung India Pvt Ltd 30 Online




SINo |Date Held Training Programme Duration Organisation/s No of Participants Remarks Mode
48 29 Aug - 03 Sep 2022 Mid Career Training Pgme 6 days Comptroller and Auditor General of India (CAG) 35 Physical
49 22 - 26 Aug 2022 Insolvency & Bankruptcy 5 days Comptroller and Auditor General of India (CAG) 19 Physical
50 04-Aug-22 Workshop on Behavioursl Science 1 Day HQ ARTRAC 60 Indian Army Physical
51 02 to 05 Aug 2022 Public Policy & Governance 4 Days Govt of Haryana 22 HCS Officers Physical
52 5-11 Jul 2022 Professional Communication in English 7 days AVL India Pvt Ltd, Gurgaon 30 Physical
53 20 June to 24 June 2022 |Public Policy & Governance 5 Days (M,v'lr;'étg of Environment, Forest and Climate change 12 Physical
54 25 Apr - 29 Apr 2022 General Principles of Economics (C4) Program 5 Days Comptroller and Auditor General of India (CAG) 20 Online
55 18 Apr - 22 Apr 22 gge;?gsggd_lelﬁ and Current Economic Developments (Paper 5 Days Comptroller and Auditor General of India (CAG) 174 Online
56 |04 Apr- 08 Apr 22 ge;eg?gs;;melﬁ and Current Economic Developments (Paper |5 ., Comptroller and Auditor General of India (CAG) 161 Online
57 28 Mar - 01 Apr 2022 General Principles of Economics (C4) Program 5 Days Comptroller and Auditor General of India (CAG) 146 Online
58 21 - 25 Mar 22 Leadership Development Programme-IGNITE 5 Days Jindal Steel and Power Ltd (JSPL) 15 Online
59 21 - 25 Mar 22 General Principles of Economics (C4) Program 5 Days Comptroller and Auditor General of India (CAG) 158 Online
60 14-19 Mar 22 General Principles of Economics (C4) Program 5 Days Comptroller and Auditor General of India (CAG) 149 Online
61 7-11 Mar 22 General Principles of Economics (C4) Program 5 Days Comptroller and Auditor General of India (CAG) 171 Online
62 7-11 Mar 22 Leadership Development Programme-IGNITE 5 Days Jindal Steel and Power Ltd (JSPL) 22 Online
63 28 Feb - 4 Mar 22 Leadership Development Programme-IGNITE 5 Days Jindal Steel and Power Ltd (JSPL) 22 Online
64 28 Feb - 4 Mar 22 General Principles of Economics (C4) Program 5 Days Comptroller and Auditor General of India (CAG) 169 Online
65 21-25 Feb 22 General Principles of Economics (C4) Program 5 Days Comptroller and Auditor General of India (CAG) 176 Online
66 14-18 Feb 22 General Principles of Economics (C4) Program 5 Days Comptroller and Auditor General of India (CAG) 178 Online
67 7-11 Feb 22 General Principles of Economics (C4) Program 5 Days Comptroller and Auditor General of India (CAG) 163 Online
68 31Jan -4 Feb 22 General Principles of Economics (C4) Program 5 Days Comptroller and Auditor General of India (CAG) 229 Online
69 7-11 Feb 22 Leadership Development Programme-IGNITE 5 Days Jindal Steel and Power Ltd (JSPL) 20 Online
70 10-13 Jan 22 Insolvency & Bankruptcy 4 Days Comptroller and Auditor General of India (CAG) 20 Online
71 8-10 Dec 21 Enhapcing Personal Effectiveness & Growth (Competency 3 Days National Academy of Customs Excise & Narcotics 35 Online
Mapping) (NACEN)
72 6-10 Dec 21 Training Need Analysis 4 Days Comptroller and Auditor General of India (CAG) 24 Online
73 24-26 Nov 21 Performance Enhancement 6 Days Govt of Haryana 16 Online
74 18-20 Oct 2021 Cyber Security 3 Days Govt of Haryana 17 Online
75 11-13 Oct 2021 Building Inter Personnel Skills 3 Days National Hydro Power Corporation (NHPC) 21 Online
76 4-8 Oct 2021 Training Need Analysis 4 Days Comptroller and Auditor General of India (CAG) 25 Online
77 28-31 Sep 21 Finance for N-Finance Executives 3 Days National Hydro Power Corporation (NHPC) 30 Online
78 15-17 Sep 21 Strategic Execution and Change 3 Days National Hydro Power Corporation (NHPC) 26 Online
79 23-25 Aug 21 Effective Communication and Presentation Skills 3 Days Govt of Haryana 20 Online
80 11-13 Aug 21 Emotional Intelligence for Leaders 3 Days National Hydro Power Corporation (NHPC) 29 Online
81 20-22-23 July 21 Balancing Work and Life 3 Days Power Grid Corporation of India Ltd (PGCIL) 31 Online
82 13-15 July 21 Balancing Work and Life 3 Days Power Grid Corporation of India Ltd (PGCIL) 31 Online
83 31 Mar - 1 April 21 International Relations 2 Days Central Tibetan Administration (CTA) 15 Online
84 25-26 March 21 Team Development and Performance Enhancement 2 Days Govt of Haryana 21 Online
How to Say it At Work: Skills to Communicate with Superiors, . . . .
85 22-24 March 21 3 Days Power Grid Corporation of India Ltd (PGCIL) 41 Online
Colleagues and External Customers
86 17-19 March 21 How to Say it At Work: Skills to Communicate with Superiors, |5 ry, Power Grid Corporation of India Ltd (PGCIL) 42 Online
Colleagues and External Customers
87 16-19 Feb 21 Training Need Analysis 4 Days Comptroller and Auditor General of India (CAG) 25 Online
88 12-15 Jan 21 Building Inter Personnel Skills 4 Days National Hydro Power Corporation (NHPC) 25 Online
89 5-8 Jan 21 Personal Growth & Team Building 4 Days National Hydro Power Corporation (NHPC) 26 Online
90 1-4 Dec 20 Understanding Own Values of Excellence 4 Days National Hydro Power Corporation (NHPC) 26 Online
91 23-26 Nov 20 Financial Management 4 Days Comptroller and Auditor General of India (CAG) 25 Online
92 10-13 Nov 20 Negotiation Strategies 4 DAys National Hydro Power Corporation (NHPC) 28 Online
93 3-6 Nov 20 Anti Fraud Framework, Financial & Digital Forensic 4 Days Comptroller and Auditor General of India (CAG) 24 Online
94 29-Oct-20 Preventive Vigilance 1 Day THDC India Ltd 40 Online
95 26-29 Oct 20 Financial Management 3 Days Comptroller and Auditor General of India (CAG) 22 Online
96 14-16 Oct 20 Unlocking the Secrets and Signs of Happiness 3 Days Power Grid Corporation of India Ltd (PGCIL) 26 Online
International Development Cooperation & Inclusive Economic .
97 13-15 Oct & 20-21 Oct Growth -MSME & Women Entreprenuership 5 Days TAF -Korea 8 Online
98 5-8 Oct 20 Anti Fraud Framework, Financial & Digital Forensic 4 Days Comptroller and Auditor General of India (CAG) 24 Online
99 7-9 Sept 20 Corporate Image Buiding 3 Days Coal India Subsidiaries - IICM 29 Online
100 27-30 Juy 20 Train The Trainers- How To Conduct Online Training 4 Days Comptroller and Auditor General of India (CAG) 19 Online
101 21-24 July 20 Train The Trainers- How To Conduct Online Training 4 Days Comptroller and Auditor General of India (CAG) 21 Online




SINo |Date Held Training Programme Duration Organisation/s No of Participants Remarks Mode
102 |23-26 June 20 Stress and Anxiety Management with Special Focus on 4 Days Comptroller and Auditor General of India (CAG) 22 Online
Performance Enhancement
103 1-4 June 20 Mastering your time, Mastering your life 4 Days Power Grid Corporation of India Ltd (PGCIL) 25 Online
104 13-14 March 2020 Mastering your Time and Mastering you Life 3 days Power Grid Corporation of India Ltd (PGCIL) 25
105 26 Feb 2020 Enabling Leadership Transition and Work Life Balance 1 day THDC India Ltd 32
106 25 Feb 2020 Enabling Leadership Transition and Work Life Balance 1 day THDC India Ltd 28
107 17-21 Feb 2020 Change Management 5 days Comptroller and Auditor General of India (CAG) 25
108 |10-14 Feb 2020 Leadership Development, Performance Enhancementand |5 ;. o Comptroller and Auditor General of India (CAG) 20
Stress Management
5 Days Domestic Officers of West
109 27-31 Jan 2020 Public Financial Mangement and 5 Days Govt of West Bengal 25
. Bengal Govt.
International Leg
5 Days Domestic Officers of West
110 20-24 Jan 2020 Public Policy and Governance and 5 Days Govt of West Bengal 25
. Bengal Govt.
International Leg
111 |20-22 Jan 2020 Case Study Methodology 3 Days Coal India Limited 2 Officers of Coal
Companies
g Leadership and Management for District Education Officers Officers of Royal
112 10-16 Jan 2020 and Thromde Education Officers 7 Days Royal Govt. of Bhutan * Govt of Bhutan
113 |06 Jan 2020 Fundamental Rights and Duties 1 Day National Fertilizers Limited 25 Officers of National
Fertilizer Limited
114 16-20 Dec 2019 HR Audit, Analytics with special focus on Competency Mapping |5 Day Coal India Limited 28 Ofggi:z;;igsal
115 5-6 Dec 2019 Drafting of Contract gnd Contract Management 2 Days THDC India Ltd 24 Officers of THDC
116 3.6 December 2019 Tean‘_] Bu_uldlng, Communication Skills, Leadership and 5 days Govt of Haryana 40 Officers of Govt of
Motoivation Haryana
5 Days Domestic )
117 25-29 Nov 2019 & 2-6 Dec Public Policy and Governance and 5 Days Govt of West Bengal 22 Officers of West
2019 ; Bengal Govt.
International Leg
118 4-8 Nov 2019 Public Policy and Governance 5 days Comptroller and Auditor General of India (CAG) 26 Officers of the CAG
Leadership Development, Stress Management and Odisha
119 21-25 Oct 2019 ’ 5 days Govt of Odisha 16 Administration
Performance Enhancement .
Services
120 |21-22 Oct 2019 Execution Excellence 2 days Gas Authority of India Ltd (GAIL) 28 General G“A;Eagers of
. . . Officers nominated
Public Sector Manangement: Policy, Admin and Governance .
121 16-20 Sep 2019 for West Bengal and JGU at AIT, Thailand 5 days Govt of West Bengal 25 by Finance
Department
122 9-13 Sep 2019 Competency Mapping 5 days Comptroller and Auditor General of India (CAG) 20 Officers of the CAG
123 02-05 Sep 2019 Strategic Execution and Change 3 Days National Hydro Power Corporation (NHPC) 16 Employees of NHPC
124 |29-31 Aug 2019 Company Stakeholders and their interrelationship with 3 Days Power Grid Corporation of India Ltd (PGCIL) Employees of PGCIL
Company Eco System 17
Odisha
125 19-23 Aug 2019 Competency Mapping 5 days Govt of Odisha Administration
12 Services
126 03-Aug-19 Work shop on Behavioural Sciences 1 day Indian Army Senior Army officers
25 of ARTRAC
127 |21-25 May 2019 Effective Teaching Skills 5 days Kingdom of Bhutan Teachers from Royal
12 Govt of Bhutan
~ - . . . Employees of PGCIL
128 15-16 Mar 2019 Team Building 2 Days Power Grid Corporation of India Ltd (PGCIL) 5 held at Jim Corbett
129 4-8 Mar 2019 Cyber Security 5 days Comptroller and Auditor General of India (CAG) 20 Officers of the CAG
Officers nominated
130 18-22 Feb 2019 Public Policy and Governance 5 days Govt of West Bengal by PAR and e
25 Department
131 04-08 Feb 2019 Public Finance and Management 5 days Comptroller and Auditor General of India (CAG) 19 Officers of the CAG
’ State Civil Service
132 18-19 Jan 2019 Project Management 2 Days Govt of Haryana 27 officers of Harvana




SINo |Date Held Training Programme Duration Organisation/s No of Participants Remarks Mode
133 07-11 Jan 2019 Administrative Capacity Enhancement 5 days Comptroller and Auditor General of India (CAG) 20 Officers of the CAG
Employees of Power
134 27-29 Dec 2018 Empowerment of SC/ST/OBC by self growth 3 Days Power Grid Corporation of India Ltd (PGCIL) Grid Corporation
18 held at Hyderabad
135 17-21 Dec 2018 Public Policy and Governance 5 days Comptroller and Auditor General of India (CAG) 2 Officers of the CAG
136 17-19 Dec 2018 Refresher course on Land Acquisition Act 3 Days THDC India Ltd 25 Employees of THDC
137 |22-23 Nov 2018 DISHA, Ambala 2 Days loc 10C petrol pump
25 dealers
138 |19-20 Nov 2018 DISHA, Sonepat 2 Days I0C 10C petrol pump
26 dealers
Officers from the
139 18-23 Nov 2018 Public Finance Management 5 days Govt of West Bengal Department of
26 Finance
140 12-15 Nov 2018 Public Policy and Governance 4 Days Govt of Haryana St_ate Civil Service
25 officers of Haryana
Officers of Power
141 25-27 Oct 2018 Dynamics of successful teams 3 Days Power Grid Corporation of India Ltd (PGCIL) Grid Corporation
28 held at Jodhpur
142 3-5 Oct 2018 Interpersonal effictivness and Leadership NHPC 3 Days National Hydro Power Corporation (NHPC) 24 Employees of NHPC
Odisha
143 17-21 Sep 2018 Public Policy and Governance 5 days Govt of Odisha Administration
40 Services
144 3-12 Sep 2018 Specialized Course on Law 10 Days Central Tibetan Administration (CTA) 22 Officers of CTA
Officers from the
145 13-17 Aug 2018 Public Finance Management 5 days Govt of West Bengal Department of
26 Finance
146 19-21 July 2018 Dynamics of successful teams 3 Days Power Grid Corporation of India Ltd (PGCIL) Employegs of PGCIL
25 held at Jim Corbette
Odisha
147 16-20 July 2018 Specialized Course on Law 5 Days Govt of Odisha Administration
25 Services
148 8-14 July 2018 International Relations 7 days Central Tibetan Administration (CTA) 18 Officers of CTA
149 28-30 June 2018 Dynamics of successful teams 3 Days Power Grid Corporation of India Ltd (PGCIL) 26 Emﬁgﬁe;ssc::"zl(;CIL
Telangana State
Civil Service Officers
150 22-23 May 2018 Organization Psychology and Emotional Intelligence 2 Days Govt. of Telangana 25 (Group 1) held at Dr.
MCR HRDI,
Telanaanan
151 |17-19 May 2018 English Writing and Reading Skills 3 days Central Tibetan Administration (CTA) 25 Officers of CTA Held
at Dharamshala
152 06-12 May 2018 International Relations 7 Days Central Tibetan Administration (CTA) 26 Officers of CTA
Women employees
153 03-05 May 2018 Women Empowerment 3 days Power Grid Corporation of India Ltd (PGCIL) 26 of PGCIL held at Jim
Corbette
Women employees
154 05-07 Apr 2018 Women Empowerment 3 days Power Grid Corporation of India Ltd (PGCIL) 25 of PGCIL held at
Shimla
155 22-23 Mar 2018 Planning for Retirement 2 Days National Hydro Power Corporation (NHPC) 28 Employees of NHPC
Women employees
156 15-17Mar 2018 Women Empowerment 3 Days Power Grid Corporation of India Ltd (PGCIL) 24 of PGCIL held at

Shimla




SINo |Date Held Training Programme Duration Organisation/s No of Participants Remarks Mode
157 29 Jan- 02 Feb 2018 Leadership, Stress Management and Performance 5 Days Govt of Odisha 40 Sta_te Civil Seltwce
Enhancement officers of Odisha
158 |15-18 Jan 2018 Smart Cities 5 Days Govt of Haryana 22 State Civil Service
officers of Haryana
159 04-06 Jan 2018 The Art of Connecting People and Building Relationship 3 Days Power Grid Corporation of India Ltd (PGCIL) 26 Power Grid Officers
160 14-16 Dec 2017 The Art of Connecting People and Building Relationship 3 Days Power Grid Corporation of India Ltd (PGCIL) 25 Power Grid Officers
161 07-09 Dec 2017 Achieving Customer Excellence 2 Days 10C 25 loc gz:lzlrgump
162 [09-10 Nov 2017 Achieving Customer Excellence 2 Days I0C 26 loc gz;‘:fgump
Odisha
163 06-10 Nov 2017 Disaster and Environment Management 5 Days Govt of Odisha 26 Administration
Services
164 02-03 Nov 2017 Vigilance Management and Awareness 2 Days THDC India Ltd 25 Employees of THDC
165 09-11 Oct 2017 Preventive Vigilance Management 3 days National Hydro Power Corporation (NHPC) 28 Employees of NHPC
Officers from the
166 02-06 Oct 2017 Public Finance and Budgeting 5 Days Govt of West Bengal 24 Department of
Finance
167 18-29 Sep 2017 Leadership, Management and Communication Skills 2 Weeks Central Tibetan Administration (CTA) 20 Officers of CTA
168 11-15 Sep 2017 Management Development Programme (MDP) 5 Days Govt. of Madhya Pradesh 18 State Adm|n|§tratlve
Service officers
Odisha
169 04-08 Sep 2017 Public Policy and Governance 5 Days Govt of Odisha 25 Administration
Services
170 |21-25 Aug 2017 Specialized Course on Law 5 Days Govt. of Madhya Pradesh 25 State Administrative
Service officers
171 09-18 Aug 2017 leadership, Management and Communication Skills. 10 Days Central Tibetan Administration (CTA) 26 Monastic Community
Executives from the
) - . Federation of
172 03-12 Jul 2017 Management Development programme 10 Days Central Tibetan Administration (CTA) 20 Tibetan
Cooperatives
173 19-24 Jun 2017 Public Finance and Budgeting 5 days Comptroller and Auditor General of India (CAG) 18 Officers of the CAG
174 |42901 GST - Its Impact and Implications 1 Day fggltg')comge Industries Corporation of India Ltd 26 Staff of CCICI
Women employees
175 08-10 Jun 2017 Women Empowerment 3 Days Power Grid Corporation of India Ltd (PGCIL) 25 of PGCIL held at
Shimla
176 05-16 Jun 2017 Leadership, Management and Communication Skills 2 Weeks Central Tibetan Administration (CTA) 25 Officers of CTA
Haryana Civil
177 29 May-02 Jun 2017 Public Policy and Governance 5 days Govt of Haryana 20 Service officers
(HCS)
178 15-27 May 2017 Leadership, Management and Communication Skills 2 Weeks Central Tibetan Administration (CTA) 18 Officers of CTA
179 01-05 May 2017 Leadership Development, Stress Management and 5 days Comptroller and Auditor General of India (CAG) 20 Officers of the CAG
Performance Enhancement
Gujarat State
180 24-28 Apr 2017 Management Development Programme (MDP) 5 Days Govt. of Gujarat 25 Secretariat Service
Officers
181 10-22 Apr 2017 Leadership, Management and Communication Skills 2 Weeks Central Tibetan Administration (CTA) 20 Officers of CTA
182 03-07 Apr 2017 Public Policy and Governance 5 days Comptroller and Auditor General of India (CAG) 19 Officers of the CAG
183 01-02 Mar 2017 Secrets of Most Inspiring Presentations 2 Days Power Grid Corporation of India Ltd (PGCIL) 24 Employees of PGCIL
184 21-23 Feb 2017 Visioning for the Future 3 Days National Hydro Power Corporation (NHPC) 18 Employees of NHPC
185 13-15 Feb 2017 Public Speaking and Presentation Skills 3 Days Indian Food and Fertilizer Corporation of India (IFFCO) 25 Employees of IFFCO




SINo |Date Held Training Programme Duration Organisation/s No of Participants Remarks Mode
186 6-9 Feb 2017 Leadership Effectiveness 3 Days Indian Food and Fertilizer Corporation of India (IFFCO) 25 Employees of IFFCO
187 06-18 Feb 2017 Leadership, Management and Communication Skills 2 Weeks Central Tibetan Administration (CTA) 26 Officers of CTA
Principals and
188 23 Jan -4 Feb 2017 Leadership, Management and Communication Skills 2 weeks Central Tibetan Administration (CTA) 20 Headmasters of
Tibetan Schools
- o . . Haryana Civil
189 17-20 Jan 2017 Team EU|Id|ng, Communication Skills, Leadership and 4 Days Govt of Haryana 14 Service officers
Motivation
(HCS)
Women employees
190 12-14 Jan 2017 Women Empowerment 3 Days Power Grid Corporation of India Ltd (PGCIL) 26 of PGCIL held at
Jaipur
g . _ Ministry of Environment, Forest and Climate change Indian Forest
191 12-13 Jan 2017 Strategic Thinking 2 Days (MoEF) 25 Service Officers
Madhya Pradesh
192 9-13 Jan 2017 Public Policy and Governance 5 Days Govt. of Madhya Pradesh 25 Administrative
Services
193 21-23 Dec 2016 HR Audit 3 Days National Hydro Power Corporation (NHPC) 26 Employees of NHPC
194 |19 Nov 2016 ;‘1’ dE::opnh?/?:j:nt:: Theme of Secularism, Anti-Communalism 14 1y, National Hydro Power Corporation (NHPC) 20 Employees of NHPC
195 15-26 Nov 2016 Leadership, Management and Communication Skills 2 weeks Central Tibetan Administration (CTA) 19 Officers of CTA
196 07-11 Nov 2016 Public Finance and Budgeting 5 Days Comptroller and Auditor General of India (CAG) 20 Officers of CAG
197 26-28 Oct 2016 Value Driven Leadership 3 Days National Hydro Power Corporation (NHPC) 18 Employees of NHPC
198 24-28 Oct 2016 Public Policy and Governance 5 Days Comptroller and Auditor General of India (CAG) 20 Officers of the CAG
Madhya Pradesh
199 19-23 Sep 2016 Management Development Programme (MDP) 5 Days Govt. of Madhya Pradesh 18 Administrative
Services
Odisha
200 13-17 Sep 2016 Competency Mapping 5 Days Govt of Odisha 22 Administration
Services
201 29 Aug-10 Sep 2016 Leadership, Management and Communication Skill 2 Weeks Central Tibetan Administration (CTA) 18 Officers of CTA
202 22-24 Aug 2016 HRM for line Managers for NHPC Officers 3 days National Hydro Power Corporation (NHPC) 18 Employees of NHPC
203 01-05 Aug 2016 Public Policy and Governance 5 Days Govt of West Bengal 25 West _Benga_l Civil
Service Officers
204 25-27 Jul 2016 Leaders of Purpose 3 days National Hydro Power Corporation (NHPC) 25 Employees of NHPC
205 18-21 Jul 2016 Managerial Effectiveness 4 Days Indian Food and Fertilizer Corporation of India (IFFCO) 26 Employees of IFFCO
206 |04-08 July2016 Leadership Development, Stress Management and 1 week Comptroller and Auditor General of India (CAG) 20 Officers of the CAG
Performance Enhancement
207 01-23 Jul 2016 Leadership, Management and Communication Skill 3 weeks Central Tibetan Administration (CTA) 15 Semorg_lf_]l\cers of
Odisha
208 23-27 May 2016 Specialised Course on Law 1 week Govt of Odisha 18 Administration
Services
209 25-29 Apr 2016 Public Policy and Governance 1 week Govt of West Bengal 25 West _Benga_l Civil
Service Officers
210 7-30 Mar 2016 Mandarin Chinese Language 21 days Indian Army 25 Army Personnel
211 |24 Feb 2016 Photoshop 1 day :—mggaﬂ and Handloom Export Corporation of India 26 Officers of HHEC
Attended by Officers
. . Lo ) . from TRAI, CAG,
212 1-5 Feb 2016 Utility Regulations and Strategy for Regulatory Bodies in India |5 Days Regulatory Bodies 20 CERC, SEBI, AERA,
PNGRB
213 18-22 Jan 2016 Public Finance and Management 5 Days Comptroller and Auditor General of India (CAG) 20 Officers of the CAG
214 |15 Jan 2016 Risk Management 1 Day Handicraft and Handloom Export Corporation of India 14 Officers of HHEC

(HHEC)
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. Attended by Officers
215 21 Dec 2015 Contract Law 1 Day Jindal Steel and Power Ltd (JSPL) 16 of JSPL at Patratu
216 14-18 Dec 2015 Emerging Challenges in Public Policy 5 days Comptroller and Auditor General of India (CAG) 27 Officers of the CAG
217 16-20 Nov 2015 Leadership Development, Stress Management & Performance 5 days Comptroller and Auditor General of India (CAG) 18 Officers of the CAG
Enhancement
Odisha
218 21-25 Sep 2015 Competency Mapping 5 days Govt of Odisha 19 Administration
Services
) . Ministry of Environment, Forest and Climate change Indian Forest
219 3-4 Sep 2015 Competency Mapping 2 days (MoEF) 14 Service Officers
Odisha
220 3-7 Aug 15 Specialised course on Law 5 days Govt of Odisha 26 Administration
Services
For IFS officers,
MoEF, Along with 4
221 6-10 July 15 Public Policy and Governance 5 days Ministry of Environment, Forest and Climate change 18 Officers from
(MoEF) Telecom Regulatory
Authority of India
(TRAI)
Odisha
222 25-29 May 15 Public Policy and Governance 5 days Govt of Odisha 25 Administrative
Service officers
. . State Administrative
223 11-15 May 15 Leadership and Stress Management 5 Days Govt of Odisha 25 ) )
Service officers
- . . National Academy of Customs Excise & Narcotics . On
224 5-14 May 15 Public Finance and Emerging Policy Challenges 8 days (NACEN) 26 IRS Probationers Campus
National Academy of Customs Excise & Narcotics . On
225 22-24 Apr 15 Management Development Programme 3 Days (NACEN) 20 IRS Probationers Campus
Odisha
226 02-07 Mar 15 Public Policy and Governance 1 week Govt of Odisha 19 Administrative
Service officers
227 23-27 Feb 15 Finance for Non-Finance Executives 1 week Deptt. of Personnel and Training (DoPT) 20 For IAS Officers
228 02-14 Feb 15 Management Development Programme (General) 2 weeks Indian Army 22 Army Officers
Odisha
229 27-31 Jan 15 Public Finance and Budgeting 1 week Govt of Odisha 18 Administrative
Service officers
230 19-23 Jan 15 Finance for Non-Finance Executives 1 week Ministry of Environment, Forest and Climate change 11 Ind!an For‘est
(MoEF) Service Officers
. . Ministry of Environment, Forest and Climate change Indian Forest
231 4-5Dec 14 Strategic Leadership 2 days (MoEF) 12 Service Officers
. . . . . . . Staff of CUTS,
232 21-23 Nov 14 Integrating multiple facets of public Policymaking 3 days Consumer Unity and Trust Society (CUTS) 25 Jaipur
233 3-15 Nov 14 Management Development (MDP-I) 2 weeks Indian Army 17 Army Officers
234 27-31 Oct 14 Leadership & Stress Management 1 week Deptt. of Personnel and Training (DoPT) 23 For IAS Officers
Odisha
235 22-26 Sep 14 Finance for Non-Finance Executives 1 week Govt of Odisha 19 Administrative
Service officers
236 18-20 Sep 14 Competency Mapping 4 Days Indian Army 14 Army Officers
Odisha
237 08-12 Sep 14 Leadership and Stress Management 1 week Govt of Odisha 19 Administrative
Service officers
Odisha
238 18-22 Aug 14 Public Policy and Governance 1 week Govt of Odisha 19 Administrative
Service officers
X . Held at
239 02-04 Jul 14 Workshop on Management for Army officers 4 Days Indian Army 60 Secundrabad
. National Academy of Customs Excise & Narcotics Officers of Indian [On
240 14 Apr 2018 Workshop for Probationers 1 day (NACEN) 38 Revenue Service |Campus
241 14 Apr 2018 Project Management 2 days Punj Lloyd 12 Mid-level officers
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Odisha
242 14 Feb 2018 Finance for Non-Finance Executives 1 week Govt of Odisha 16 Administrative
Service officers
IAS Officers and
_— ) Deptt. of Personnel and Training (DoPT) and Director Group ‘A’ Officers
243 14 Feb 2018 fighting corruption 1 week General of Foreign Trade (DGFT) 14 from DoPT and
DGFT
244 14 Feb 2018 Management Development Programme (MDP-III) 2 weeks Indian Army 18 Army Officers
Odisha
245 27-31 Jan 2014 Public Policy and Governance 1 week Govt of Odisha 22 Administrative
Service officers
246 14 Jan 2018 Management Development Programme (MDP-II) 2 weeks Indian Army 20 Army Officers
247 06-10 Jan 14 International Law on Forestry 1 week Ministry of Environment, Forest and Climate change 12 Ind!an For‘est
(MoEF) Service Officers
248 13 Dec 2018 Management Development Programme (MDP-Logistics) 2 weeks Indian Army 18 Army Officers
249 13 Nov 2018 Advance Management Programme (AMP) 2 weeks Indian Army 15 Senior Army Officers
250 13 Oct 2018 Management Development Programme (MDP-I) 2 weeks Indian Army 18 Army Officers
251 26 Aug-18 Sep 2013 Mandarin Chinese Course 3 weeks Indian Army 10 Army Officers
Odisha
252 19-23 Aug 2013 Leadership and Stress Management 1 week Govt of Odisha 17 Administrative
Service officers
Odisha
253 15-19 Jul 2013 Service training programme on public policy and governance |1 week Govt of Odisha 22 Administrative
Service officers
254 12 Dec 2018 Public Policy Challenges of the 21st century 1 week Deptt. of Personnel and Training (DoPT) 20 IAS Officers
255 12 Mar 2018 Workshgp on Asian rise in world affairs diplomacy, law and 2 days Diplomats and Officials from Embassies 20 Officers from'Vanous
economics Embassies
256 12 Feb 2018 Counter Terrorism Capacity Building Workshop 3 days Practitioners, analysts scholars, Defence officials 16 Experts from India
Haryana
257 12 Feb 2018 Public Policy as a Discipline 1 day Govt of Haryana 21 Administrative
Service
. . ) ’ Over 500 Officers
258 |2010-2012 Workshop on Mid-Career training for IPS Officers in knowledge | ;. o gatohes National Police Academy 20 trained at Cambridge
based policing . .
University
259 10 Mar 2018 Workshop on Legal Training Programme for officers 1 week Govt of Haryana 22 Offlcer;igtfrii?nepat
Training Courses for Officers from Overseas or Conducted Abroad
Date Held Training Programme Duration Organisations Strength Remarks
Conducted at LKY
1 3-7 Feb 2020 Public Financial Mangement 5 Days Govt of West Bengal 24 school NUS
Singapore
2 27-31 Jan 2020 Public Policy and Governance 5 Days Govt of West Bengal 20 Conducted at'LSE,
Oxford Univ.
5 Days Domestic Conducted at LKY
3 2-6 Dec 2019 Public Policy and Governance and 5 Days Govt of West Bengal 20 school NUS
International Leg Singapore
. . . ) Teachers from Royal
4 21-25 May 2019 Effective Teaching Skills 5 days Kingdom of Bhutan 22 Govt of Bhutan
Conducted at LKY
5 25 Feb-01 Mar 2019 Public Policy and Governance 5 Days West Bengal Govt. (PAR & e Deptt) 20 school NUS
Singapore
Conducted at LKY
6 26-30 Nov 2018 Public Finance Management 5 Days West Bengal Govt. (Finance Department) 20 school NUS

Singapore
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Somerville college,
7 20-24 Aug 2018 Public Finance Management 5 days West Bengal Govt. (Finance Department) 20 Oxford University,
UK
8 20-21 Aug 2018 Teachers Training 2 days Govt. of Bhutan 15
Conducted at LKY
9 09-13 Oct 2017 Public Finance and Budgeting 5 days West Bengal Govt. (Finance Department) 28 school NUS
Singapore
Conducted at
. . Somerville College,
10 08-12 Aug 2016 Public Policy and Governance 5 days West Bengal Govt. 20 Oxford University,
UK
Conducted at LKY
11 02-06 May 2016 Public Finance and budgeting 1 week West Bengal Govt. 20 school NUS
Singapore
12 15-24 Apr 2016 Medical Biotechnology 10 days Bangladesh Govt Officers 15 DGHS Bangladesh
13 |05-09 Oct 2015 Public Finance and Budgeting 5 days Govt of Odisha 20 LKY School,
Singapore
Conducted in
14 20 Jul-12 Aug 2015 Indian Immersion programme 23 days For students from USA 30 conjunction with
Internship desk
Somerville college,
15 28 Jun-03 July 2015 Public Policy and Governance 5 days Govt of Odisha 15 Oxford University,
UK
16 10-22 Apr 15 Management Development Programme. 2 weeks For SMG of Afghanistan Govt 25 Min of F|nan(_:e, Covt
of Afghanistan
17 30 Mar-10 Apr 15 Medical Biotechnology 12 days Bangladesh Govt Officers 25 DGHS Bangladesh
18 13-27 Jan 15 Human Resource Management 2 weeks Civil Servants of Afghanistan Govt. World bank funded 12 Min of F|nan(_:e, Covt
of Afghanistan
Conducted at
19 05-11 Jan 2015 Public Policy and Governance 1 week Govt of Odisha 15 Somerville _College,
Oxford University,
UK
Conducted at LKY
20 17-21 Nov 14 Public Finance and budgeting at LKY School 1 week Govt of Odisha 15 school NUS
Singapore
21 Jun-Aug 14 India Summer Immersion Programme 6 weeks For students from USA 30
Conducted at
22 06-10 Jan 14 In Service Training Programme on Public Policy Governance |1 week Govt of Odisha 15 Somerville pollgge,
Oxford University,
UK
23 Jun-Aug 13 India Summer Immersion Programme 6 weeks For students from USA 30




